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Dear WSU Regents Professors,

Thank you for sending us your thoughtful and detailed letter on February 2. It has taken an effort to
assemble all the requested information, so | appreciate having ample time to respond to the expressed
concerns from the WSU Regents Professors.

I would also note that we are addressing many of these concerns in my letters to the broader WSU
community. In addition to my first letter describing some of our overall challenges, we have detailed
what we are doing to increase enrollment and our overall fiscal health. Future letters will provide
updates about the Cougar Athletics budget and steps we are taking to enhance our national reputation.

Many of our colleagues have been involved in helping answer these questions, including the WSU
Pullman Chancellor and Provost; the Executive Vice President for Finance and Administration; the Vice
President for Strategy, Planning, and Analysis; the Vice President for Marketing and Communications;
and the Office of the President. If you have further questions, we would be happy to discuss any of the
data and information provided to you if that would be helpful.

ADDRESSING ENROLLMENT

“"WSU has experienced deeply declining enrollments that are projected to continue for at least two
more years, “bottoming out” at a cumulative 20% decline. Importantly, WSU appears to be the
only PAC-12 university exhibiting a negative enroliment trend.”

As you know, there is a national decline in first-time college attendance and transfer enrollment. The
team in Enrollment Management is aware of the steep hill before us. We have been navigating this
COVID-altered terrain for almost three years. While we have not arrived at where we want to be —
seeing consistent gains in first year and transfer students — we have improved on many metrics over
this time. As the table below indicates, this is the first cycle in which all our funnel metrics are in “the
blue.” The last time this occurred was during the 2028 admissions cycle.

Term / Date

2023 Fall 2022 Fall 2021 Fall 2020 Fall 2019 Fall 2018 Fall
2023 2022 2021 2020 2019 2018

February February February February February February
18 19 22 16 17
Applied 25,806 19,605 24,051 24,816 26,552
Change Applied 6,301 -32 -765 -1,736 714
% Change Applied 32.1% -0.2% -3.1% -6.5% 2.8%
Admitted 20,008 14,483 16,971 15,009 16,800
Change Admitted 5.525 -116 1,962 =1,791 2,518
% Change Admitted 38.1% -0.8% 13.1% -10.7% 17.6%
Confirmed 2,080 1,978 3,275 2,984 3,007
Change Confirmed 102 -476 291 -23 a72
% Change Confirmed 5.2% -19.4% 9.8% -0.8% 18.6%
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“What action is WSU taking to reverse the steep decline in enroliment?”

On February 15, 2023, we released a letter to the WSU community that addresses the concerns
regarding enrollment; here is a link to that letter along with a story that was recently featured in WSU
Insider. It is essential to know that attracting and retaining students is the topmost priority for WSU. To
achieve this goal, we have allocated supplemental resources to Enrollment Management in addition to
taking the following steps:

e Implementing the CommonApp. As of February 20, WSU has admitted 20,000+ resident and non-
resident students for fall 2023.

e Increasing recruitment activities in Washington, California, and other key states.

e Offering guaranteed admission to WSU to 8,000 Washington high school students through the
significantly expanded Guaranteed Admission Program.

e Partnering with community colleges to reduce barriers to admission and streamline the transition
between institutions.

e Conducting over 100+ upcoming high school visits, college fairs, transfer visits, etc. this spring
alone.

e Launching a campaign to 16.5k Cougs offering a 1:1 visit with an admissions counselor. Within 72
hours, 584 requests were received.

e Expanding the Western Undergraduate Exchange (WUE) program for non-resident applicants.

e Putting investments of nearly $500,000 towards hiring additional full-time admission staff and
providing overtime and temporary pay to keep up with the increase in applications.

e Enhancing financial aid awards: rewarding on-time students with financial need with awards of
$800 to $2,000 — current resident and non-resident students.

e Hosting Spring Confirmation events in California.

e Prioritizing campus visitors. We are on track to meet or surpass last year's record of 17,357 campus
visitors to WSU Pullman.

e Planning six Pullman visit events from February 11 to April 22, 2023 (5 for admitted students, 1 for
high school juniors).

These efforts are paying off: as of February 17, we have seen a 30+% increase in undergraduate
applications (60% more non-resident applications) and a corresponding increase in admitted students
(18+% more residents and 76% more non-residents).

“Can you provide insight about why WSU is apparently unique amongst the PAC-12 universities in
this enrollment decline?”

WSU is unique among the Pac-12. Unfortunately, some of what makes us unique is likely inhibiting the
pace at which we can grow our enrollment. For example, WSU is the only rural, residential university in
the Pac-12. Rural residential campuses were impacted by COVID and the slowest sector to return to
pre-COVID enrollments.
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University Location Population County Fopulation
(2023) (2023)
University of Arizona Tucson 549,382 Pima 1,062,384
Arizona State ,
University Tempe 186,248 Maricopa 4,601,603
University of
California Berkeley 127,843 Alameda 1,733,977
University of Colorado Boulder 111,508 Boulder 341,615
University of Oregon Eugene 182,795 Lane 392,349
Oregon State .
University Corvallis 61,560 Benton 98,064
Stanford University Stanford 23,352 SantaClara | 1,982,645
UCLA Los Angeles 3,930,586 Los Angeles | 10,072,629
usc Los Angeles 3,930,586 Los Angeles | 10,072,629
University of Utah Saléil{;ke 203,707 Salt Lake 1,231,912
University of .
Washington Seattle 775,523 King 2,371,204
Washington State ;
et Pullman 33,831 Whitman 48,933

One factor that may be contributing to WSU’s drop in enrollment and declining national reputation is
the fact that the university has not invested significantly in marketing on a recurring basis for the past
15 years. WSU was forced to significantly reduce its marketing budget during the Great Recession of
2008, when state funding decreased precipitously. This lack of consistent and ongoing investment has
hampered the university’s ability to effectively tell its story.

Over the course of the past 20 months, however, the President’s Office has allocated additional one-
time resources to begin rebuilding WSU’s marketing program and to conduct targeted campaigns

aimed at increasing enrollment and boosting the university’s reputation.

These targeted marketing activities include:

e Astatewide effort highlighting stories that demonstrate WSU's impact on the state and nation.
This monthly series of stories and videos are promoted through paid advertising in the Seattle
Times, Geekwire, the Spokesman-Review, the Tri-City Herald, the Columbian, and via social media
targeting the Puget Sound area, Olympia, and statewide opinion leaders.
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e Astatewide print and digital advertising campaign spotlighting WSU’s recent achievements in
research, academic performance, and philanthropy. This program will eventually be expanded to a
national audience using the Chronicle of Higher Education and Inside Higher Ed.

e Several student recruitment marketing efforts including:

o ADecemberawareness and “"Apply Now” campaign in the Los Angeles market built around
the WSU football team'’s bowl appearance.

o Ageofencing “Apply Now" pilot project targeting 300 high schools across the state.

o Anexpanded systemwide financial aid campaign aimed at educating prospective students
and parents about the affordability and value of a WSU degree.

o Extended yield and melt campaigns to help ensure that accepted students follow through
and enroll in the fall.

o Improvements to the WSU web presence designed to streamline the online experience for
prospective students. '
o Implementation of a search engine optimization tool.

Additional student recruitment marketing activities for next fall will include:

e Acampaign aimed at encouraging students to complete the Free Application for Federal Student
Aid (FAFSA) and the Washington Application for State Financial Aid (WASFA).
e Anextended promotion of Washington’s College Bound Scholarship program.

In addition to these immediate efforts, WSU has also secured a brand marketing firm to assist the
university in rebuilding its marketing program over the long term by:

e Conducting quantitative market research to benchmark the university’s reputation.

e Developing a messaging platform for the WSU system and each campus.

e Building out a long-term roadmap to increase brand awareness and reputation.

e Closely integrating the brand marketing plans with new and ongoing enroliment marketing efforts.

THE IMPACT OF BUDGET CUTS ON ACADEMIC SCHOLARSHIP

"Besides declining revenue due to enrollment changes, what are the specific reasons for cuts to
academic units? Do they reflect changes in state allocations to WSU?”

There are no other reasons for these cuts other than declining enrollment. The University’s academic
mission and student success are our top priorities. But with just over 40% of our core operating

revenues coming from tuition, a decline in enrollment has an immediate impact.

The University experienced several budget reductions over the last few years. It may be helpful to
review the and understand the recent, unique budget actions in each year.
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FY-2021: The 2021 fiscal year started about four months after the onset of the global COVID
pandemic. Budgets were reduced by 10% (one-time) in response to the state appropriation
reduction target given at the beginning of the pandemic. Approximately two-thirds of the
reduction was absorbed by not filling vacant positions, furloughs, and other FTE reductions.
FY-2022: Budgets were reduced by 7.5% (one-time) in response to tuition revenue shortfalls
driven by enrollment declines, effectively restoring 2.5% back to unit budgets versus the FY-
2021 level. Units used the majority of the 2.5% of restored funding to fill vacant positions.
Academic unit reduction targets were offset by an additional $3.5M after budget hearings.
FY-2023: Budget reductions of 5% (2.5% one-time and a 2.5% permanent reduction to the base
budget) were enacted. This effectively restored back 2.5% of the budget versus the FY-2022
level. The reductions generated the additional funds needed to provide a 2.5% salary increase
for faculty, exempt, and graduate assistant employees. Funding for the 2.5% salary increase
was provided directly to unit budgets. It is of note that the reduction to cover salary increases
was required because the state funding formulas (i.e., the “fund split”) did not provide sufficient
new appropriation for raises equal to those called for in the enacted budget. WSU is actively
working with the Legislature and the Governor’s Office to seek improvements to the funding
formula. In addition, the reductions created a pool of funds to address faculty salary equity,
fund faculty opportunity and cluster hires, support the refinement of the WSU system and
Pullman campus roles, fund the WSU data initiative, and help offset continued enrollment
declines.

FY-2024: Budgets will be reduced by 6% (a permanent reduction to the base unit budget). The
reductions will be used to offset the estimated tuition loss of $112 million from enrollment
declines at WSU Pullman, Spokane, Everett, and Global. FY-2023 fall enrollment was down
13.4% since the beginning of the pandemic and is projected to drop an additional 4%-6% next
year, driven primarily by large graduating classes from FY-2018 and FY-2019 cohorts and a
similar sized first year class for Fall 2023. Approximately $6.9 million of the FY-2024 reduction
will cover previously unfunded commitments like salary deficiencies that jeopardize the College
of Nursing accreditation; faculty opportunity hiring; critical deferred maintenance at WSU

Pullman; Native American relations and programs and Tribal Liaison; federal government
relations; buildout of WSU system and Pullman campus; support for the Bioproducts, Sciences,
and Engineering Laboratory; and some operational costs. For FY2024, we will exempt
Enrollment Management from reductions to assist with student recruitment.

“"What actions are being taken or contemplated to halt the erosion in support for academic
programs and research capacity, and is anything being done to minimize the effect of budget
cuts on career-track faculty and support staff?”

One of the reasons we are moving to a new budget model, starting with a parallel year beginning July 1,
is that it will give a much greater degree of transparency in allocating revenues and costs. It will allow us
to allocate revenues directly to the academic schools and colleges and then assess both direct and
indirect costs.
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Additionally, over the last few years, several actions have been taken to help support academic
programs, research capacity, and the enabling support functions in departments and central service
units. For FY-2022, $3.5 million was allocated to academic units to help offset the 7.5% one-time
reduction. In FY-2023, reallocated funds were used to fund 2.5% salary increases for faculty, exempt,
and graduate assistant employees (classified staff received a 3.25% increase funded in the enacted
budget); create a faculty equity pool impacting over 200 faculty; fund the faculty opportunity and
cluster hire programs; and provide permanent funding for the Bioproducts, Sciences, and Engineering
Laboratory research unit. In response to critical post-award research support deficiencies reported by
faculty, we have increased funding for Sponsored Program Services (SPS), adding some new positions
to help increase research capacity/efficiency. Since the post-award improvement started, the number
of grant awards awaiting account creation dropped from a high of 793 in the backlog to 5o today.
Uncollected grant billings dropped from $49.8 million to $4 million, and SPS continues to improve, with
aroadmap to align services by college and campus in the future. The faculty opportunity and cluster
hire programs continue for FY-2024, and we have requested state funding for salary increases for
faculty, staff, exempt, and graduate assistants.

“Has the appropriateness of budget allocations to non-academic operations and units been
considered as a means of potentially lessening the severity of budget cuts to academic units?”

Administrative and support units and their budgets, as well as the quality of service provided, will be
evaluated in the governance for the new budget model. Since the pandemic arrived, core fund
reductions have been assigned across the board at the unit level (college, campus, administrative

unit). Executives over those units are encouraged to use discretion to prioritize the distribution of
eductions strategically among units.

“What is the 10-year trend for operating funds allocated to academic units to support
teaching, research, and outreach efforts?”

Attached please find (1) a history of core fund expenditures by primary function for the last ten
years and (2) a 10-year trend for faculty headcount. For the latter

The attached file includes a history of core fund expenditures by primary function for the last ten years.
“What is the 10-year trend for tenure track versus career track faculty at WSU?”

Attached is an excel spreadsheet with the faculty headcount metrics from 2013 - 2022. we
have included a notes page outlining the faculty categories and any changes throughout the
history, a tabular account by faculty category, and a figure that shows shifts/displacements
over time. At the top of the figure, you will see the percentage of all faculty who are tenure
track. This percentage stays relatively constant (~38%) even as overall headcounts shrink.
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“To what extent have administrative costs grown over the past ten years, and how do current
administrative costs compare to other major universities of similar size?”

The fact that we have one Provost and one set of Deans for the whole system makes us extremely
lean compared to peer public systems. Using the Integrated Postsecondary Education Data System
(IPEDS) data, we can see that our administrative staff per student ratio has not increased over the
past five years, and we are not out of line with our peers. (Please see attached IPEDS Staff
Comparison Fall 2016-2020)

“How are administrative costs determined and tracked?”

One of the most useful views is the primary expenditure function table provided in #4 above. These
categories are clearly defined by the National Association of College and University Business Officers
(NACUBO) and are reported consistently from year to year and across public higher education
institutions. Budget allocations are provided each year based on “area.” For example, core fund
budgets or expenditures are available for units such as the President, Provost, Finance and
Administration, Information Technology Services, Student Affairs, Office of Research, etc. While this is
avalid view, it is helpful to note that aggregating all these costs into administration may miss the
important recognition that many enabling services supporting instruction, student success, research,
and scholarship are provided from these units.

OUR NATIONAL REPUTATION

“WSU has experienced significant decline in national reputation based on publicly consumed
national media rating sources, such as the USNWR. Since prospective students and their parents
pay attention to such rankings, this trend cannot be dismissed as unimportant.”

There has been much discussion about our drop in U.S. News & World Report rankings. It is unclear how
much importance our students and their families place on rankings. Michelle Lewis, WSU Associate
Vice President for Enrollment Management, said she has never encountered families inquiring about
our U.S. News & World Report rankings, such as the affordability or best colleges lists. However, she
acknowledges that some families may be interested in such rankings. From her experience, the most
frequent inquiries we receive about rankings are typically regarding academic programs, such as
whether a specific program is ranked.

“The fact that WSU now ranks considerably below the University of Idaho is a major concern given
that the reverse was true only a few years ago.”

As you point out in your memo, the University of Idaho (Ul) ranked higher than Washington State
University (WSU) in the U.S. News & World Report 2022-2023 Best Colleges Rankings. Ul received an
overall score of 53 out of 100, while WSU received a score of 49. This difference of 4 points translates to
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Ul being ranked 176th and 87th among national universities and public national universities,
respectively, whereas WSU is ranked 212th and 107th in the same categories.

WSU outperforms Ul by small margins in most of the 17 criteria they measure. There are three areas
where WSU has an advantage: reputation score, faculty salaries, and average federal debt of
completers. Conversely, Ul outperforms WSU in three areas as well: class size index, expenditures per
student, and graduation performance.

We have conducted an analysis that offers a high-level summary of WSU’s results. The primary
outcome of the analysis is that due to changes in methodology, coupled with slight decreases in
performance, some of WSU's scores experienced a decline. Please see the attached write-up that was
shared with the Faculty Senate earlier this year for additional information on the topic.

"The rankings issue also applies to multiple world rankings published by other sources that some
consider more scientifically credible. For example, WSU’s NSF ranking in terms of total research
expenditures has declined from 67" to 78" in the last six years. Examples of land- grant
institutions that have now surpassed WSU include CSU, U of Missouri, and Oregon State.”

The Regents’ professors cite the latest published data (FY2021) from the National Science Foundation
(NSF) survey of Higher Education Research and Development (HERD) expenditures. They specifically
refer to WSU’s ranking among national research institutions in the US on total expenditures.

With respect to the National Science Foundation (NSF) Higher Education Research and Development
(HERD) ranking, WSU has recently “restated” its reporting to the National Science Foundation for fiscal
years 2017, 2018, and 2019. The restatement was necessary because we had overestimated our WSU
Foundation-related expenditures in the institutional category during those years. Additionally, there
were changes to the methodology used to calculate cost-share from fiscal year 2017 onwards. As a
result, our figures were corrected with the NSF, which has given the impression that we have dropped

in ranking. However, WSU has not actually declined in performance, and our ranking has remained
unchanged at 78th, both six years ago and today, based upon the restated figures. Therefore, we have
maintained our position. Vice President for Research Chris Keane and Executive Director of Institutional
Research Fran Hermanson will be issuing a memorandum to Deans and Chancellors within the next
week or two with further details regarding the restated NSF HERD R&D Expenditures.

It is incorrect to say that Oregon State University has surpassed Washington State University in
rankings. According to the latest published rankings (total expenditures), OSU is ranked g4, while
WSU is ranked 78th.

It is true that Colorado State University, Ft. Collins (CSU) and University of Missouri, Columbia (Mizzou)
are currently ranked higher than Washington State University for Total R&D Expenditures. CSU holds
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the 61st rank while Mizzou holds the 71st rank, both of which are higher than WSU's current rank of
78th.

“What is being done to understand the performance issues and metrics driving the decline in our
national and world rankings?”

Recently, representatives from the Office of Strategy, Planning, and Analysis (OSPA), the Office of
the Provost, and the Faculty Senate convened to address this matter. This group has engaged with
Academic Insights, which is U.S. News & World Report’s subscription service that provides access to
their data, reports, and methodologies.

The Academic Insights team provided a demonstration, and after careful consideration of the features
and pricing structure of various membership options, the group concluded that it would be
advantageous for OSPA to purchase a full one-year subscription for undergraduate institutions
($10,500). This will gain us full access to their data and features.

With access to this information, we intend to collaborate with the Faculty Senate to performa
sensitivity analysis. To concentrate on this research, we will further do the following:

e Buy out afaculty member’s time. We have multiple faculty members with specialized research
expertise who could help investigate this issue alongside our Institutional Research experts.
o Brian French has been identified as an ideal candidate to contribute his knowledge and
assist with this matter.
e Establish a task force to review and evaluate the results.
e Collaborate with Dr. French (assuming his availability) to present the results to President Schulz
and Provost Chilton and subsequently discuss the appropriate next course of action.

Additionally, Vice President Christine Hoyt (OSPA) and Faculty Senate Chair Christine Horne met
recently to discuss ways of improving our communication about our rankings and how we could
increase transparency and provide more complete and accurate information to faculty, staff, and other
institutional stakeholders. Dr. Horne provided valuable feedback and shared a link to an institutional
webpage from the University of Saskatchewan that posts such information.

The Office of Institutional Research, which reports to OSPA, is currently developing a similar webpage
that will include result trends for several rankings, including U.S. News & World Report (USNWR),
Academic Ranking of World Universities (ARWU), Times Higher Education (THE) World University
Rankings, Quacquarelli Symonds (QS) World University Rankings, and any others in which we
participate. We hope to have that webpage published this spring.
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“Is WSU actively establishing institutional priorities to increase rankings and, if so, what is
being done and what are the expected outcomes?”

It is important to establish institutional priorities that align with the values and goals of Washington
State University rather than solely focusing on increasing rankings. While rankings can be one way to
measure success, they should not be the sole focus or the driving force behind decision-making. And
some rankings will align better with our priorities than others.

WSU is fully committed to providing excellent teaching, conducting cutting-edge research, and offering
valuable services to our communities. Our institutional priorities are aligned with our mission and
values as we strive to provide our students with the best possible education and advance scientific
knowledge through our research initiatives. Moreover, we aim to directly impact the communities we
serve. While improved rankings may naturally result from our commitment to excellence, our primary
goal is always to fulfill our mission and values.

This year, we've set several institutional priorities that align with our mission. Our System Strategic
Plan Goal Area Objectives for 2022-2023 focus on the following areas:

Increasing our Total Research and Development Expenditures. This may help us improve our
national rankings among organizations that heavily weight research output and citations in
their methodology, as well as attract additional top researchers and faculty who may bring their
own research funding and projects, further contributing to our research output and impact.

Reducing retention gaps between our overall student population and our first-generation, Pell-
eligible, and students of color is key to reducing opportunity gaps and helping stabilize overall
enrollment.

Defining and measuring community engagement as one measure of our service mission to help
us better demonstrate WSU'’s impact throughout the state, nation, and globally.

Reducing race and ethnicity reporting unknowns among our faculty and staff so that we can
identify equity gaps in recruitment, retention, compensation, promotion and tenure, and
performance evaluations.

It's essential to note that these priorities don’t encompass the entire spectrum of objectives, strategies,
and initiatives in which WSU is involved that directly align with WSU's system strategic plan and
fulfillment of our mission.

It's also worth noting that rankings organizations have varying focuses, utilize different methodologies,
and weigh factors differently. Additionally, they often request data in unique ways. For instance,
international rankings organizations differ significantly from USNWR rankings in their emphasis. Thus,
aiming to improve one ranking may negatively impact another.
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Rather than chasing rankings, it's preferable to identify what's essential to Washington State University
and focus on individual metrics used in various rankings that align with our mission and values. By doing
so, we may not only improve our rankings, but we will also better fulfill our commitment to excellence
and achieve greater impacts to benefit the communities we serve.

Thank you for providing me with the opportunity to respond. | believe we covered all the concerns
raised in your letter; however, if you have any additional concerns, | am happy to schedule a meeting

and discuss them.

Sincerely,

el shd-

Kirk H. Schulz
President

PO Box 641048, Pullman, WA 99164-1048 | 509-335-4200 | president.wsu.edu | president@wsu.edu



0zozm 9T0Tm™
anpind nsm Y99L A 93sSaUUlLN NLSU0T2I0  ABISSN  BYSEIGINN  MNOSSIANN N LSSSIN  puejlienn n ns1 aesemo|  eidioaon oMH“Wu

0,69 VLEL anpind

S0'2L L09L nsm

€0°98 £0°86 YosL A

€089 690 [ sessauuaLn]

TO'6L LT°06 N LS uosaio

S0'6L 0€'Z8 31eIS SN

8078 S9°'SL e)selqaN N

80'v6 °Ts6 UNOSSIA N

759 T0°%9 N 1S ssin

- vL'v0T 2'60T puejAsen n

80°09 €T°€9 ns1

09T 09°08 S8°TL 33e15 emo|

T0'6L 60°€8 e181039 N

08t SL'60T  9v'ZZT  3eIs opeiojod

- 00z 020t 9T0C
SHEE B0 T AR S1uapN3S 000'T 42d saaAojdw3 Aynoe4 [ejoL
0z0zm 9T0C W
anpind nsm Y®LA  9IssUUd N NLSUOSUO  AABISSN  BYSBIGINN  WNOSSIAN N LSSSIAL - Puejlieinn ns1 Jjeisemo|  eidi03d 0 ouuma._nnu_mcu
= 0

_ n 89'EVT  60'18C anpind

_ 6Y°ETT A 4144 nsm

00T LY'TET SLTYT YaaL A
_ vI'E6C  79'65€ [ _eesseuuaLn]

0ST 60°€6T 81°0TC N 1S uo3a10

_ SE€'L9T ETELT eIS SN

00z £L1°9SC L8'6ET B)seigaN N

9t°€TE ¥9°6CE UnossiAL N

0sz 76'9TC TTTee N 1S SsIn

S9'SHT 98°0SC puejlien N

008 T8T6T  66'00C ns1

1T LY°E8T 93e3S BMO|

0s€e TL66T TLT6T eid1099 N

L0"8ET vZore 33e3S Opelojo)

‘ e 1 ooy 020T 910

SluapNIs [B101 000°T 4od Heis 1 Aynaey [eroL S S

Swuapnis [e10L

D3P A3AINS JUBW|OJUT PUD YH [[04 SId] :324N0S
0202 03 9TOZ [e4 - uosiiedwio) Suiyels



0zozm 910Zm

BB
npind nsm YRLA  99SSFUUILN NLSUODIQ  AEISSN  BYSBIGINN  MNOSSINN NLSSSIN  PueliAien n ns1 emsemol ediopn  opelojo)

0T

oy

09

08

sjuapnis 000‘T 42d seakojdwg jeldueuld 1 ssauisng

0zozm 910Z ™

aes
anpangd nsm YOILA  99SS2ULDLN MLSUOBI0  AEISSN  BYSEIGINN  HNOSSINA  NLSSSIN  PUSEN N NS seisemol eiliopon  opeiojo)

suapnis 0007 49d seahojdw3 Aynoeg-uop [eroL

96'€T
L0vT
Sy
S0LT
TCET
€0°8T
88'8T
66T
9€'€T
LS°SS
9°8T
SEVT
T9'ST
€9°ST
020T

98'6E
8T'ST
T19°6C
¥SYT
6€'ST
(437
06°€T
SCTT
[rar44
10Ty
0S°8T
87
T8'8T
6T°L
9T0C

anpund
nNSM

Yo3L A

N 1S uosaip
23e1S SN
e)SeJgaN N
LNOSSIAI N
N 1S SSIN
puejAieN N
ns1

91e1S BMO|
eifi099 N
31e1S OpeIoj0)

SIUapNIS 000°T 43d sasAojdwz |eueUld R SSauisng

86'E€LT
g’
St'orT
118144
80vTT
TE8BT
0T°ZLT
LE'6TT
0v"€9T
06°0vT
VLTET
T9°TET
TL0TT
[A% 749
0z0T

9€°L0T
6€°6vT
89'EVT
£6'88C
TEozT
€6°06T
€TYIT
[44 44
Z1°89T
€9TYT
98°LET
79°0TT
79'80T
8LLTT
9102

anpind

NSM

YoaLA
9assauual n
N LS uosaio
93e3IS SN
eyselqaN N
uNossIAI N
N 1S SSIN
puejliein N
ns1

31e3S eMO|
ei131099 N
2}e3S opeto|o)

S)U3pPNIS 103 0OOT/dWa dejuou [e30L



0cocm 910Cm

anpangd nsm YBLA  99SS3UUDL N NLSUOBIO  SIBISSN  BYSEIGINM HNOSSINA N LSSSIN puejAseny n

ns1

33835 emo]

eidioan n

aes
opelojo)

S1uapnis 000‘T 4od seakojdwz JuswasSeuepy

ot

(74

og

oy

0S

09

0L

08

06

00T

0zozm 910Cm™

anpnd nsm YRLA  I9sSIUUdLN NLSUOSAIO  DIEISSN  BYSEIQINN  MNOSSIAN N LSSSIAN PUBAIRIAIN

23835 EMO)

eidios n

aes
opelojo)

suapnis 000°T 42d s1ay3Q 7@ sashojdwg ad1a19s

091

08T

00Z

00°0C
€T
v6'8
0€'€T
€€'8
08
06°€T
80°LT
S€9
ve'e
99'8
0Z'6T
81C
6L'E
0z0T

80°S
LEET
107
09Tt
w6
60°6
V6'€C
9v'8C
999
SL'8
88
96°¢
99'vC
T9'€
910¢

anpind
NSM

Y31 A

N 1S uodaig
91e1S SN
B)SeJgaN N
LINOSSIAI N

N 1S SSIN
puejlien N
nsi

91e1S BMO|
e181099 N
31e1S 0peIoj0)

S1UapNIS 000‘T 49d saakojdwg Juswaseuey

T8°T€
Wyt
LT'LT
26°C8
LT°8T
EV'EE
0z°LE
€8¢
¥5°8C
0zze
S6°6C
¥9°0¢€
6v'vS
¥6°9€
020t

99°69
SH'ST
ee
8C'8ET
oT’LT
L9'6E
L0°8€
9Ty
[A%:14
wTE
96°6C
TELL
LE'ES
08ce
910T

anpind
NSM

Yo3L A

N 1S uogaiQo
91eiS SN
BSBIgaN N
LNOSSIAI N

N 1S SSIN
puejAieN N
ns1

91e31S BMO|
eigi099 N
31e1S 0peIo|0D)

SIU3PNIS 000°T 43d SJ1aY30 %8 saaAkojdw3 oIS



0z0zm 9T0Zm
23e1s
anpind nsm YRLA  I9ssauuaLn NLSU0dQ  2BISSN  BYSRAGIN N MNOSSIANN N LSSSIN puelAieny n ns1 aeysemo|  eidioan n opesojo)
0
0s TY'8TE  ST'SLE anpind
oot LTT9T  68'TUT nsm
1L98C  T6°0TE 4oaL A
osT YE'69E  LI'SSY E
9TvEZ  9T'TST N 1S uosaio
one 6v'89€  80'/SE BECEN
ges LOLTE  8T'86T eysesqaN N
9008y  EvETy HNOSSIAI N
00¢ ov'LLT SY'LLT N 1S SSIN
- 68'€ZE  SLOVE puejiieiN 0
65°LEC  TLIVT ns
oor 1SIST  vLTIT a3e3s emo|
6T6E  OL'TSE e181039 N
o3 6ETIE  L6'E0E  93eI5 Opeiojod
005 [or4or4 910¢
S1UaPNIS 9N [10L OOOT 4ad yels 18 Aynoed ejoL

0ZoZm 910Cm™
aes
2npJnd nsm YoaL A 99552UUSL N N LSUOTaI0  DILISSN  BYSBIGINN  MNOSSIA N N LSSSIN  Puellien n ns1 aesemo|  eidiod n opedojoy

186 S0°L6 anpind

T8°08 0r's8 nsm

0899 SL'8L YI3LA

¥8'T0T 0S°ETT 93ssauual N

LEVL S0'8L N LS uosaiQ

78'8CT S9'9CT 931815 SN

faN4 TE'88 ejselqaN N

9 ¥ST LO'EST UNOSSIAI N

ST°S0T v0°'TTT N 1S SSIN

6L°6% v¥°6S puejlieln N

8¥°'SL 85°08 nsi

Tv°LS €SVL o1e1S emo|

- LL°8TT LLTTT e131099 N

S6°'T9 STVL 31315 0peuo|o)

- - e o -~ o0z 0z0T 9T0T
S3uapnis 000‘T Jod seahojdw3 Juoddns “ulwpy 3 Jeuoaniiisu|

S1U9pNIS 000°T J2d saaAo|dw3 Hoddng “ulwpy 1B "1su)




0Z0zm 910C =™

anpind nsm YRLA  99SSIUUILN NLSUOTAIQ  SILISSN  LYSBIGINN  MNOSSINN N LSSSIW - PuelAien n ns1

R
|
|
|

2335 BMO|

eidioa9 n

31.S
opesojo)

11

11

11

-__
|

sjuapnis alenpesdiapun 000t 4od seahkojdwz Aynoe4-uon |e30L

0s

00T

0ST

00¢

0S¢

0oe

0S€

ooy

0cocm 9T0Zm™

anpangd nsm YoaL N I9sSUUDLN NLSUOBI0  AEMISSN  BISBIGINN  HAOSSINN NLISSSIN Puelkienn ST

23e35 EMoO|

e1di099 N

B2l
ope.ojo)

sjuapnis a1enpessiapun 0p0‘T 43d Aynoe4 [eroL

08T

00T

€€°LTT
€0'ELT
T9°08T
79'€8T
VEBET
¥5'65C
00°€TT
L6'%0€
9L'66T
8L°S8T
9S°€9T
20'9ST
LT°06T
¥8°L9T
020T

vL9LT
18°08T
6L'v8T
0T°99¢
6T vvT
6v°0LT
ST'¥0T
(4103
¥6°00C
8€'C6T
6L'S9T
0T'TIET
86'7LT
20'6vT
9T0C

anpind
nsm

Ya3LA
93ssauual N
N 1suosdaio
3BIS SN
e)seigaN N
NOSSIAI N

N 1S SSIN
puejliein n
ns1

a3e15 BMO|
ei81099 N
91835 Opelojo)

1uapnis a1enpeusiapun 0T Jad saakojdwz Aynoe4-uon jelol

80'T6
¥1°88
0T'90T
LS8
8'S6
S6'80T
90v0T
60'STT
S9°LL
TT'8ET
€0vL
95°S6
T6°€0T
SS'EVT
0z0T

Tv'86
L0°T6
€T°9CT
L5°68
£0°80T
65°9TT
€0'v6
TeTT
TS9L
8E'8YT
¢6'SL
€98
€L°80T
v6'vST
910¢

anpind
NSM

YL A

N 1s uo3daio
a1eIS SN
ejselqan N
unossIN N

N 1S SSIN
puejlien N
ns1

33815 BMO|
ei81099 N
3835 OpeJo|o)

S1UapNIS DN 000‘T 49d saaAo|dw3 Aynoe4 B30



0zozm 9T0Z™

anping

99553UURL N NISU0TRIQ  NEISSN  BYSBIGINN UNOSSINN  NLSSSIA Pueikienn NSl

B0 /000 [H]

nsm Y3l

N N B B

23el5 EMO]

eidioag n

aes
opes0jo)

9S'TY 86'C6 anpind
88'6C 08°0¢ nsm
TS€EE 6C°0F YosLA
8%0T  TT'sLT [ sesseuuarn]
€0°CC 1502 N 1S uosaiQ
8091 0795 21835 SN
709 €€ LY e)selgaN N
86°0S 8°€S LNOSSIAI N
687€ T19°€e N 1S SSIN
o'y 89ty puejlien 0
16°9¢ €0°9¢€ ns1
TE9E 8€TE 21835 BMO|
99°TL 869 ei181099 N
[A 14 ISy 21835 OpRIo|OD)
0z0z 910¢

0T
or
09
08
00T
0zt
ovT
091
081
y 00z
sjuapnms a1enpessiapun 000‘T 42d s1ay3Q 13 sevhojdwz 221185
0z0zm 910Z®™
aes
npind nsm YPLA  IISIBUUSLN NLSUCTAQ  IEISSN  BYSBIGINA  MNOSSINN N LSSSIN  Puelkien n ns1 sjsemol  eidioapn  opeiojoy
= 0
IEREEFRpUTNT
74
o€
or
0s
09
0L
08
06
- 00T

sjuapnis alenpessiapun 00T 43d sdueulS %@ ssauisng

sjuapnis a1enpessiapun QOOT Jad s1aylQ g saaho|dw3 d1AaS

TE1E SY'Ly anpind
St'6T 87°0€ nsm
€6'7S 80°8¢€ YosL A
81T €7°8T [ sesseuuaL ]
€0°9T 78T N 1S uodaio
98'v¢ 66°TC 91BIS SN
LE'ET 8TLT 2)seqaN N
76°ST St'vT UNOSSIAI N
99°8C ¥9°9¢ N 1SSSIN
9T'eL L0°LS puejhien n
96°CC ST'TT ns1
1L8°8C L8 31e1S BMO|
€5°0¢ 19'%C ei8i099 N
¢See 0T'6 3335 OpeIo|o)
0z0T 910¢

sjuapnIs a3enpeusiapun OOT Jad ddueul4 g ssauisng



anpang

nasm

Y3l A

0z0zm 9TOC ™

aes

99559UUBLN NISUOTRIO  ALISSN  BISBIGINN HNOSSINA NLSSSIN  PuBAlBN N  NST sleisemol  eliod N opeiojo)

sjuapnis a1enpessiapun 00“T 22d Hoddns “ulwpy B uisu|

0s

00T

0ST

00z

0sT

0og

anpang

nsm

YBLA

0Z0Zm 910Z®™

BN

99s52UURL N NLSUCTSI0  ILISSN  BYSBIGINN MNOSSINN N LSSSIN  PuelAien n ns1 segemol  eidiospn  opesojo)

siuapnis a1enpesdiapun pp0‘T 4od seakojdwz JuawaSeuey

0T

0z

og

or

0s

09

oL

08

06

00T

€€°8CT
9886
ST'T8
TE8LT
61°06
SS'LLT
01T
9€'S0T
vS'8CT
§9'S9
T0°€6
9089
9€'69T
€018
0z0z

€5°6CT
9€°€0T
8T'TO0T
[4: 2349
S'€6
reLT
8L°60T
79961
€L°TET
.08
1696
7€E'88
9T'9vT
98'€6
910C

anpind
nsm

Ya3L A

N 1s uo3aip
931B1S SN
B)seIgaN N
UNOSSIAI N
N 1S SSIN
puejAiein N
ns1

93B3 BMO|
ei8i0e9 N
9135 OpRIO|0)

sjuapnis a1enpeusiapun Q0T Jad poddns uiwpy 3 “Hisu|

€1°9¢
8T
€0°TT
9€'6T
0T°0T
SOTT
85'6C
TLTT
9L’L

or'y

L9°0T
9L°Tt
€L8T
967

0z0t

8L9
8T'9T
oT's
9'8C
S9TL
88°CT
9L°6T
ga5'ge
96°L
68°TT
T9°0T
69t
LTee
LS
910T

anpind
nsm

YoaL A

N LS uosalo
3BIS SN
e}selgaN N
LNOSSIAI N

N 1S SSIn
puejlien N
ns1

33e3S BMO|
eidi0a9 N
9)E3S OpRIO|0)

sjuapnis a1enpesdiapun QOOT 42d saaAojdw3 Juswaseuey



140 3198png waishAs NsM Aq pazeatd

‘uoidiasap/apod weldoud 33e1s 9yl 01 PIY|EMSSOID 949M SIPOD UoIdUNy Aepyiom pue sapod wesdoidqgns Asedat (v
“(Aepydo ul [B13USD 0OZHDD) S|B101 WOJ) PIpN|oXa e seale |eujuad Aoeda (g
"}53J93U] pue 994 UlWPY 08004 pue ‘AJan0d3y 350D 103.1pu| 9£0Q4d ‘PUN [eIBUSD TOOA4 dPN|ul SPUN 340D (T
“Aep>iop ul 1odau |1e33Q BUIT [BUINOT UOINH NI YD W04 P32N0S sem ZzZ0z O3 TZOT 404 e1ed *(33190) 8snoyale eie [eloueuly Adeda 3yl sem 0z0g 03 ZTOT 404 324n0s eleq (T :S310N

%001 %00T %00T %001 %00T %00T %00T %00T %00T %001
%S %S %S %S %S %S %S %S %S %9 SIJIAIBS JU3pnIS
%8 %8 %8 %8 %L %L %L %8 %8 %8 doueuSUIEIN puE suolleladQ Jue|d
%vT %ET %1 %P1 %ET %ET %ET %CT %CT %TT Hoddns [euoianiisul
%€ %E %E %E %E %E %C %E %E %€ Ateagn
%ET %ET %1T %CT %TT %1T %CT %TT %1T %0T uoddns Alewd
%Y %v % %S %S %S %S %9 %9 %9 IAIBS 21 [qnd
%8 %8 %L %L %L %L %L %8 %83 %8 YaJeassay
%97 %Ly %Ly VA4 %87 %67 %37 %8 %Ly %31 uomonasu|
zzoz 4174 0z0z 6102 8T10C LT0T 9102 ST0C 102 €102 weu3o.d d3e1s
|e30] jJo % - weidoud aiels Aq sasnyipuadxy spung 310)
0r8‘Z8r'6TS €0L'T69°LTS 9ET'9ST'9ZS  6TB'9TS'ETS TOS'80T'L0S 9Lb'LOT'66F 6SL'09YLLYy 9TT'6SS‘TEY  L09°080°96€  SOL‘V90°TSE
SOLYIY'vE 010’6901 Y0€°90LVT T6V'SLLYT 0T9'29LVT LYETY8'YT 80296 786'8LE'ET 679°95€'TC TLS'€L6'6T SDIAIBS JuU3pnlIS
L¥S'¥98'6E LTL'6¥8'6E TST‘986°0% ¥£6'8588E SE6°06L°LE 0TT'0LS'VE VLV L8T'EE SETTS6TE EST'SOV'TE 66€'60L8T 9dUBUSUIEIN puE suoielad(Q Jue|d
€96°98SCL ¥65'005'69 ¥2S'06LTL 697'2L6'69 STY'SEE’L9 9¥1'209'S9 909'T¥0'29 YZy'v9S'ES 0EE'SLE'6Y T8Y'TSY'6E Hoddns [euoianiisul
8T8'€80°9T TLLOEE'ST TIL'6E6'ST TLS'€0S'9T LT0'€68VT 9v8'L8E'ST 8ET'V¥Y'0T ZE0'V90'TT Yyy'S89°TT 068'€18'6 Ateaqgn
S€9°98089 02078599 $0T'Sti09 w9'vL0'6S 6L6'SE8'ES ¥99'0L0°€S 8L6'TLTLS 080°0€S'SY TEY'TI9'TY S60°£96'SE Hoddng Alewiid
79t'99€'8T T€0'696'8T 96'€59°€T 8L6TOT'ST 0EL'EET'LT 0S€£'886'9C LT6'T160°9¢ TYY'ET6'ST 8T'ST YT TTT'SE6'TT 0IAISS 1 qnd
TYO'LYT'6E €€.L'850°6€ ¥95°200°8€ 8TT'LE9'9E €98‘709°SE T¥L'S0S'SE TYO'ET8'EE €00LST'EE 0€T'SLO'TE ¥S6°S0V'8T yo.easay
899°7E6'0VT  9T8'TEEYYT  STL'9TO'6YT  SLS'T6S'TYC  TYETS9'SPT  ELT'TYT'EPT  0TS'8Y9'67C  070'666'90C  90T'SP9'Y8T  ¥0OT‘808L9T uoipnasu|
czoc 120 0z0Z 6102 8T0C L102 9102 ST0C 102 €T0C weJs3oid Ijeis

wesdoud 9115 Aq saunupuadx3y spung 210



‘SUOMIULEP JUalayIp pash aAey
Aew gzog o} Joud paonpoud spodas sowel absjjon ybnoyye ‘Lodal sy} Ui sieak jje o) Apus)sisuoo paidde atem suoniuyep 9say |

"slopes welbold pue siooaiig
‘s10}eonp3 ‘sisijeioads UoISUS)XT JO S|OAS| PUE SHUE! [[B puB ‘ UoISUsIXg oAleladoo)), St 8poo uoissajoid YyYOJO oSoym Ssji)
10ss9J04d UOISUSIXT-UOU ‘(JUB]SISSY ‘S)Bl00SSY ‘SI0SSDJ0.d) SHUEI [|B JO SB[} JOSS8j0ld uoisusixg — Ajjnoed uoisualxg NSM 2

‘(mojag 99s) UoSOd [BUOIIONAISUI UB SABY OS2 JOU Sa0p Uosiad ay) se

Buo| os (Juelsisse ‘ejeIc0sse ‘9aIA ‘||ny) S[9AS)] ||E JB UBa( JO ‘I0|j@ouByD ‘1SON0Id ‘JUspIsSald Se yons safi uohensiuiwpe Jaybiy Aue
pue ‘ssjji Jojosulq dlwspese-uou Aue ‘uerdishyd Jels 1o 1siBojoyohsd Jojasunoy ‘Sjeioossy Uoieasay JO SSjl) ‘SYUEI [[B JO SO
UBLIRIQIT PUB JSIUSIOS ‘(JUB]SISSY ‘9)BI00SSY ‘J0SS8j0id) SHUEI ||B JO SO} J0SS9J0.1d Uoleasay yoerl-ieaied — A)noeq Joa4io 9

‘Ajuo B[} 81eI00SSY Y2IBaSY |BI0j00PISOd U} — 9JRID0SSY YI1easay |Bl0}o0pISod G

*10SS8J0.1d BURISIA JO S|A9] |[e pue ‘e]eloossy Buiyoes] [ei0}oopisod ‘Anoe4 jounipy ‘ieinjosa
‘J0}0Nn.su| Jolueg ‘lojonnsu] Buipniou) ‘sajy} Jossajoid payuel Jnoyim Anoey [euononiisul — jounipy/dain}os/i03onasu b

"020¢ B4 Buiuels 1no paseyd pue pausAuoD aq 0} uebag Aobajeo syl ul Sepi] "(JUBISISSY ‘9)eloossy
'10SS8J01d) SYUEL ||E Jo uoneubisap oelj-eaied, J101dxa INoYIM Sajji} J0ssej0id [BOIUID) — SB[ [edIuljD 0Z0zZ-24d 1 J-uou ‘¢

"0Z02 Iled paue}s abesn sy} pue 0Z0g JO Se mau aiom Alobajeo siyp ul sepil (JUBISISSY ‘91Blo0sSsy '10S$9)0ld) SyUel
Ile Jo s Jossayold Buiyoes] Jo [edtulD Jo ABjoydoS yim AJnoey yoelj-1eaied 1oljdxe — syoed] Joaled [euononIjsu| | |-uou g

"S)IUN OIWSPEDE. JO SI[BYD/SI0}08lIJ 0} UOHIPPE Ul (10SS8j01d JUBISISSY ‘10SS8)0ld 91BI00SSY ‘10SSa)0.d
'108S8j0.d Sjuebay) syuel |je jo saj Jossajoid yum Aynoe} yoelj-ainua)y/painus) Aluo sapnjoul — A)noed J1uepesy 111 |

"SMOJ|0} SE ‘siseydwa [BUOONIISUI-UOU YYiM 981y} pue ‘siseydwus [eUoioNISUl YIM Inoy

apnjoul selobaled Anoey usneg “(Aep3lopn ul e ajold gol se umouy osie) sep Juswiuiodde uo paseq aie ssuobsien (0202
alojeq Ajnoey} paiapisuod alem sayoeod) seyoeod Aue Buipnjoxa ‘Ajuo sjuswiuiodde Ajyjuow uo seskojdws Aynoey) sepnjoul Siy |
‘(pJemio} pue L Z0z Jied) Aepdiopn 1o (L20z-01d) SddIA/SddIH Woy peainos sjoysdeus og Jequisides wouy ale ejep Anoej iy

sauobajen Aynoey

geoe/Lie
yoleasay [uOnNIISU| NS
spodai saujapy aba)j09 ul pasn sauobajes Ay noey 1oy uoneUdWINSOQ



'S8j0d jeuononusul 0} usaib alojalsyl st Ajoud " Alnoe4 oiwepesy 1] |, | AloBaleo o) Ajpaisnjoxe paubisse ag pjnom
(enoge | A1obo1e0) uonisod 10ss8j01d Morl-ainus) sjeledas e spjoy osje oym (aaoge g Alobeyes) ueaq a1e1oossy ue ‘sjdwexs
Jo4 "anoge isi| ayj uf uomisod 1saybiy, auy Buiney Auobsies aibuis suo sy} Ajuo ul pajunod aie suoiisod aidiynw yum Aynoed



Anoe4 uoisusix3 NSM |

Anoed Jayi0

9]BI00SSY Uo1easay [B10}00p}sod
1ouUnlpy/ia1moe/i010nasuy|

SOf}LL [B21Ul[D 0Z0g-84d | [-uou
SHOBl] J93IeD [BUOONIISU] | |-UOU

(1ssv/o0ssvy/ioid/siuabay) Ajnoe4 oiwspeoy | | |

AobBares Ajjnoe 4
8'8¢
9Ty LTV Tt
8'8€ 98¢ 8¢
€TET 99¢C 0SPC
0L 6L 88
6¢E TCE SCE
89T S/T 18T
96¢ O0TE 99¢
9T TS ¢€¢€1
VS TIS 8tv
L68 606 0¢6

9'8¢

6°6¢€

8'9¢
145144
6
ove
S6T
999
LLE
0

816

0’8

€Ty LOov
€8¢ 9Lt
(A AR VA4
6 P01

¢SE €8¢

T8T S0¢

Tes @vs

LSE SLE

0 0

g'9¢

-0001L
T
@
QO
o,
8
<
=
- 0002
€8¢ S'.€ 6'L€ £'ge 0'6E s'8e
:1eaA yoes ] | | ale oym Anoey Jo abejuasiad [ 000€
Loy TTv 81v TTv soopisod
SuIpn|aXa ‘s13Y30 ||B 03 L 11 4O OILVY
6°LE €8¢ 6 98¢ Siaylojje ol 111 J0 OlLVY
6/4S¢C T6SC ¥0SC LEVC Aynoey 77y Jo wins ‘qunoopesy
vIT V¥IT 9¢T 9CT Aynoe4 uoisuaixg NSM
L0V SOV VOV [Ltv Aynoe4 Jay1o
64T 9/T 69T 6ST 91B120SSY 248353y |BJ0100P1SOd
9¢S [/S TSS9 6¢S 10unlpy/131n1037/1030n.18U]
99¢€ [Tt 8/LT 8¥C S3|3L |ed1ul]) 0z0g-24d L1-uou
0 0 0 0 S)deJ] J994e) |BUOIIDNJISU] | |-UOU
8¢6 (3ssv/20ssV/104d/51Ua39Y)

6€6 V96 L/[6 66 9.6

720T T2T0Z 020T 6T0T 8TOZ LTOZ 9T0C STOTZ ¥T0T €I0T
Tliey TRy T1ed Tled Tled Tled THed lied qied qied

Aynoeq olwapedy 111
A1o8318) Aynoe4



ccoe

Leoc

0coc

(1oysdeus |je}) Jeaj

6L0C

810C L10c

9102

sLoc

1454

glLoc




U.S. News & World Report’s Best Colleges, 2023 edition — WSU Results

Changes in methodology, combined with small drops in performance, resulted in a decline in some of
WSU’s scores in the U.S. News & World Report 2022-2023 Best Colleges Rankings.

The U.S. News Best Colleges ranking category measuring outcomes accounts for 40% of the total score.
Although the actual graduation rate was up slightly, the under-performance for WSU between the
predicted graduation rate and the actual graduation rate was -7 and our graduation and retention rate rank
dropped by 31 places. There is no indication that U.S. News & World Report modified its model to
adjust for COVID-19 or other variables.

U.S. News added approximately 49 more schools this year to the rankings which may have had an impact
on WSU’s slight drop to a score of 3.1 in the Peer Expert Opinion. This category makes up 20% of an
institution’s score.

Finally, the faculty resources rank dropped by 125 positions. The biggest impact of this drop was the
updated methodology WSU employed to report our faculty salaries. This is the first year we
incorporated career-track faculty in the American Association of University Professors (AAUP) faculty
salary survey. We are now able to include career-track faculty salaries thanks to better data as the title
changes for these faculty have become more fully implemented. The inclusion of these new data led to
lower reported average annual salaries. One of our strategic plan goals is employee recruitment and
retention: We are committed to increasing the hiring and retention of exceptional faculty and staff—who
represent diversity in all its forms—to advance research and the educational experience.

There are some positive measures. The numbers show that in the last year, WSU’s faculty-student ratio
improved, WSU expended more dollars per FTE student and the percentage of full-time faculty increased.
Retention rates went up, and our graduates emerged with less federal debt than many of their peers.

For a detailed historical scorecard, additional information on changes and impact, and U.S. News’ How
We Ranked the 2022-2023 Best Colleges, see https://ir.wsu.edu/u-s-news-and-world-report/

For questions regarding methodology and WSU’s responses, please contact Fran Hermanson, Executive
Director, Institutional Research at fran.hermanson@wsu.edu




