






























































































































































  

 

 
Agenda 

Finance and Administration Committee 
Thursday, March 9, 2023 

2:45 p.m. – 4:30 p.m. 
 

 
Location: WSU Tri-Cities, Collaboration Hall, Room 102 
 
Committee:  Lisa Schauer (Chair), Brett Blankenship, Heather Redman 

 
Information Item  Section 
 
1. Internal Audit Update (Lopez) F-1 
 
Future Action Items  
 
1. Academic Year 2023-2024 Tuition Rates (Skinner/Westhoff) F-2 
 
2. Academic Year 2023-2024 Services and Activities Fee Rate Changes F-3 

(Skinner/Weshoff) 
 
3. Academic Year 2023-2024 and Summer 2023 Services and Academic Fee F-4 

 Committee Allocations (Skinner/Westhoff) 
 

4. WSU Pullman, Academic Year 2023-2024 Housing and Dining Rates  F-5 
(Taylor/McDermott)  

 
5. WSU Pullman, Proposed Student Recreation Center Fee Increase F-6 

 (Skinner/Taylor/McDermott)  
 

6. WSU Pullman, Fiscal Year 2024 Undergraduate Technology Fee Committee F-7 
 Allocations (Skinner/Westhoff) 
 

7. WSU Vancouver, Fiscal Year 2024 Technology Fee Committee Allocations F-8 
(Skinner/Westhoff) 
 
 
 







non-compliance with laws, regulations or policies. You will be given the opportunity to respond to a finding and 
this response will be published in the audit report. 

Within 30 days of the issue of an accountability audit finding, SAAM 55.10 requires state agencies to provide a 
corrective action plan to the OFM Accounting Division. Upon completion of corrective action related to a finding, 
state agencies are required to submit a certification, signed by the agency head or designee, that the audit 
resolution process is complete. It is recommended that agencies discuss the completion of corrective action with 
their assigned OFM Accounting Consultant prior to submitting the certification. 

Management Letters 

Management letters communicate control deficiencies, non-compliance, misappropriation, or abuse that are less 
significant than a finding, but still important enough to be formally communicated to the governing body. 
Management letters are referenced, but not included, in the audit report. 

Exit Items 

Exit items address control deficiencies, non-compliance with laws or regulations, or errors that have an 
insignificant effect on the audit objectives. These issues are informally communicated to management. 

Important Information 

Confidential Information 

Our Office is committed to protecting your confidential or sensitive information. Please notify us when you give 
us any documents, records, files, or data containing information that is covered by confidentiality or privacy laws. 

Audit Costs 

The cost of the audit is estimated to be approximately $118,000, including travel and other expenses.  

Expected Communications 

During the course of the audit, we will communicate with Heather Lopez, Chief Audit Executive, on the audit 
status, any significant changes in our planned audit scope or schedule and preliminary results or recommendations 
as they are developed. 

Please let us know if, during the audit, any events or concerns come to your attention of which we should be 
aware. We will expect Heather Lopez to keep us informed of any such matters. 

Audit Dispute Process 

Please contact the Audit Manager or Assistant Director to discuss any unresolved disagreements or concerns you 
have during the performance of our audit. At the conclusion of the audit, we will summarize the results at the exit 
conference. We will also discuss any significant difficulties or disagreements encountered during the audit and 
their resolution. 

Loss Reporting 

Washington state law requires all state agencies and local governments to immediately notify SAO if staff know 
or suspect loss of public resources, or of other illegal activity including a cyber-attack if it resulted in a loss of 
public resources or potentially impacted financial records or systems. State and local government employees 
should alert us to suspected fraud through the online Report a Suspected Fraud or Loss form below. These 



http://www.sao.wa.gov/report-a-concern/how-to-report-a-concern/fraud-program/
http://www.sao.wa.gov/report-a-concern/how-to-report-a-concern/fraud-program/
http://www.atg.wa.gov/data-breach-notifications
https://sao.wa.gov/has-your-government-experienced-a-security-issue-here-is-when-and-how-to-report/
https://sao.wa.gov/has-your-government-experienced-a-security-issue-here-is-when-and-how-to-report/
mailto:Sadie.Armijo@sao.wa.gov


mailto:Jim.Brownell@sao.wa.gov
mailto:Alisha.Shaw@sao.wa.gov
mailto:Larissa.Nolte@sao.wa.gov
mailto:Caitlyn.McGregor@sao.wa.gov


 

 

 
 
February 1, 2023 
 
 
Stacy Pearson 
Vice President for Finance and Administration and Chief Financial Officer 
Washington State University 
1815 NE Wilson Rd 
Pullman, WA 99164  
  
Dear Vice President Pearson: 
 
Following is the final report for our audit of Clery Act. This report incorporates the comments provided 
by management in response to the draft report – the response in full is also included as an addendum. 
We concur in general with the corrective actions planned.  
 
Based on the implementation dates included in the response, we will perform a follow-up review to 
determine whether management has acted upon our recommendations and whether the actions taken 
have achieved the desired effect. 
 
We appreciate the cooperation and assistance provided by your staff during this review. Please let me 
know if we can be of further service.  
 
Sincerely,  
 

 
Heather Lopez 
Chief Audit Executive, Internal Audit 
 
cc: Kirk Schulz, President 
 Ellen Taylor, Vice Chancellor, Student Affairs 

Victoria Murray, Associate Vice President, Safety, Business Affairs, & Campus Operations 
Sharyl Kammerzell, Associate Vice President/Chief Compliance Officer  
Holly Ashkannejhad, Director Compliance and Civil Rights 
Gary Jenkins, WSU Pullman Chief of Police  
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EXECUTIVE SUMMARY 
 
The audit of Clery Act was included in the Fiscal Year 2023 Audit Plan as a result of risk assessment. The 
purpose of this audit was to determine whether the university’s controls provide reasonable assurance 
that Clery Act compliance requirements will be met. 
 
Our review focused on the university’s policies, procedures and activities in place to provide for effective 
program oversight, including report development and communication, notifications processes, and 
other administrative activities necessary to support compliance with Clery Act. The audit scope did not 
include substantive testing of crime statistics, specifically, the accuracy of crime classification and count.  
 
During the course of our work, we identified internal control weaknesses, defined as issues, to which we 
have assigned a risk rating ranging from high to low priority.  A detailed description of the issues, our 
recommendations, and management’s responses are provided in this report. 
 
Overall, we concluded internal controls were adequate to meet Clery Act requirements with noted 
exceptions related to: roles and responsibilities; standards and procedures; governance and oversight; 
education and training; and, monitoring. Specifically: 
 
1.1 No Designated Clery Act Coordinator – High Risk 
1.2 Oversight Committee not Formally Recognized – High Risk 
1.3  Designation and Management of Clery Partners not Consistently Defined - Moderate Risk 
1.4  Clery Roles not Included in Position Descriptions – Moderate Risk 
1.5  No Alternate or Backup to System Partners – Moderate Risk 
2.1  Lack of Written Direction for Defining and Updating Clery Geography – High Risk  
2.2  Policies Referenced in ASR/ASFR not Current – Moderate Risk 
3.1  Training on Clery Act is not Required for CSAs – Moderate Risk  
4.1  No Independent Review of Reports and Statistics for Accuracy – Low Risk  
4.2  No Timeline on Corrective Actions Presented by Quality Review – Low Risk  
 
Summary of Issues by Risk Rating 
 

Number of Issues – Total 10 Risk Rating 
3 High 
5 Moderate 
2 Low 

 
Areas of excellence  
 
While we have a few recommendations related to elements of the Clery Model Project Plan (CMPP) and 
its implementation, these are not intended to minimize the efforts required to establish both the 
Multidisciplinary Committee and CMPP. We commend the tremendous efforts of the CCR Director and 
her work with system partners to initiate the development of a plan for compliance system-wide. 
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The university had been the subject of an external program review of Clery Act in 2010 (scope period 
calendar years 2007 and 2008). The scope of procedures were limited to WSU Pullman campus. The 
review, performed by the U.S. Department of Education (Department), coincided with a quality 
assurance review conducted by the Federal Bureau of Investigation’s (FBI’s) Criminal Justice Information 
Service (CJIS) Audit Unit. The Department was partnering with the CJIS Audit Unit to ensure accurate 
crime reporting on America’s college campuses. The CJIS Audit Unit focused on law enforcement 
agencies’ reporting practices and crime statistics. The Department focused on compliance with other 
elements of Clery Act, specifically, the Annual Security Report (ASR) and in consideration of and 
incorporating the CJIS review scope. The results of the external program review, including 
recommendations for correction, were communicated to senior leadership, whose response to the 
findings were included in the Final Program Review Determination Letter. In addition to correcting issues 
(cited as Findings)  related to offense classification and reporting, programmatic and administrative 
recommendations included: 1) designate a single administrator with the appropriate authority, 
knowledge and resources as the Clery Compliance Coordinator (the university reported designation of a 
police department lieutenant in this role); 2) provide Clery Act training and establish uniform standards 
for report writing (the chief of police implemented training for improved report writing, with the intent 
to extend that training to others responsible for Clery Act compliance); and, 3) improve timely warning 
and ongoing reporting processes (department policy was revised with respect to preparation of the daily 
crime log and warning distribution requirements). 
 
The Office of Compliance and Civil Rights (CCR) is a central resource for technical guidance regarding 
many compliance areas, including Clery Act. To effect compliance with Clery Act, CCR led in the 
formation of a Multidisciplinary Committee in calendar year 2020, with members comprised of key 
personnel across campuses and representing the areas of Compliance, Public Safety/Police, Student 
Affairs, Communications, Emergency Management, Human Resources, Fire Safety (for campuses with 
on-campus housing), and International Programs. This Committee developed a Clery Model Project Plan 
(CMPP) in calendar year 2021, and accompanying spreadsheet and templates, to provide a roadmap for 
Clery compliance at WSU system-wide. The plan is not a procedure or policy document but is used as a 
checklist of required items and milestones.  
 
Since its creation, the CMPP provided that each campus should be following the plan in identifying and 
managing their localized Clery Committee. CCR has continued to lead the efforts for compliance with a 
Clery Committee for WSU Pullman (to include Pullman, Extension, and Bremerton). At WSU Vancouver, 
a Clery Committee was formed in 2021. While a Clery Committee has not been formalized for each of the 
Spokane, Everett and Tri-Cities campuses, designated personnel from each location continue to be 
engaged with the larger Multidisciplinary Committee and look to the guidance and templates provided 
through the CMPP to publish their own ASR/ASFR (Annual Security Fire Report). Copies of the required 
reports are also made available on each campus’s website. 
 
The members of the Multidisciplinary Committee, also act as Campus Security Authorities (CSAs) who 
serve as point of contact for intake of cases for further analysis and investigation, as needed.  
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ISSUES, RECOMMENDATIONS and MANAGEMENT RESPONSES 
 
The following lists the issues presented to management. Each issue represents a condition, error or 
internal control weakness identified during the audit that may have a negative impact on the university’s 
or unit’s ability to comply with laws and regulations or University policies and procedures.   
 
For each issue, we prepared recommendations to address the situation and requested management’s 
plan for corrective action and a timeline for implementation. We will follow up with management to 
determine whether corrective action has been implemented in the timeline established for each issue. 
 

 
Issue 1: Clery Act Roles and Responsibilities are not Clearly Assigned 
An institution must demonstrate that it is capable of adequately administering the program in 
accordance with Clery Act requirements. To do this it is essential to assign or designate adequate 
resources to ensure that program activities are performed properly and appropriately supervised.  

 
Impact of Inadequate Controls  
Inadequate role designation, and empowered authority behind that assignment, may result in an 
inability to hold individuals accountable for Clery activities, or provide for effective and efficient 
changes to program requirements, impacting the institution’s ability to provide assurance of 
compliance.  

 
1.1 No Designated Clery Act Coordinator – High Risk 
There is no formal system-level Clery Coordinator designation. As a result of the 2010 
Department of Education program review, the WSU PD police lieutenant had been designated 
by the then-Chief of Police as WSU’s designated Clery Coordinator. With significant leadership 
changes in Pullman PD in 2022, new leadership was not made aware of the coordinator 
designation (declared in 2010) or the respective inherited responsibility. Then, there have been 
significant changes in organization outside of the police department. For instance, between 2010 
and current date, the CCR unit has grown in number of resources (from one part time individual 
to its current size of twelve) and responsibilities (changes in Title IX and other compliance 
requirements), and, at a higher level, the creation (in April 2020) of the Chief Compliance Officer 
position to manage the new Office of Compliance and Risk Management.  
 
Further, and most importantly, the University itself has changed in size, geographical reach and 
composition in its move towards a System model. Clery Act compliance requirements are not 
isolated to one campus, nor are they isolated to campus public safety. Effective compliance 
requires engagement and collaboration among multiple disciplines across campuses and 
geographical areas, and across the system. 

 
Recommendation 
Formally identify and designate individual(s) responsible for leading and managing Clery 
Act requirements for the University system. This designation should be approved or 
acknowledged at the highest level of system leadership to provide for actual and 
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empowered authority needed to carry out the appropriate oversight and enforcement 
across campuses and locations and with personnel of varying levels of leadership. 

 
Management Response 
A draft Clery Coordinator appointment letter is under review. This letter designates the 
position within public safety, which is consistent with the majority of higher education 
institutions having public safety units. All other responses to these recommendations will 
flow from this designation. 
 
Timeline: Draft under review, request to issue by the President by February 28, 2023. 

 
1.2    Oversight Committee not Formally Recognized – High Risk 
The Multidisciplinary Committee’s CMPP provides information and direction on how to carry out 
Clery compliance, however, the committee itself lacks formal recognition by system leadership 
as to its purpose, composition and authority beyond WSU Pullman.  

 
Recommendation 
If the Multidisciplinary Committee (aka Clery Committee – system level) is determined 
to stand as the University system’s governing body providing direction and oversight for 
Clery Act compliance across the system, the committee itself should be acknowledged 
and its authority recognized by system leadership, with its charge formalized in a charter 
or policy. As part of the charter or policy, the structure and organizational lines should be 
established delineating lines of reporting and responsibilities between individuals 
performing activities at program level, campus vs system level, and on a daily basis.  
 
Management Response 
The above referenced draft Clery Coordinator designation includes a requirement to 
establish a System-wide Clery Committee as a sub-committee of the University Compliance 
Committee, which is a presidential committee. This structure keeps the Clery compliance 
functions consistent with other system compliance functions including reporting to the 
Board of Regents through the Chief Compliance Officer, who chairs the University 
Compliance Committee.  
 
Timeline: The Committee will be established after the formal appointment of the Clery 
Coordinator. The Committee membership will be identified and the initial meeting will be 
held by June 11 2023. 

 
1.3  Designation and Management of Clery Partners not Consistently Defined - Moderate 

Risk 
Each campus location has partners to assure Clery compliance, sometimes referred to as ‘system 
partner’ or ‘Clery coordinator’. At the campus level, these individuals are responsible for updating 
the CSA list for their respective location, sending out CSA and Clery related communications, 
attend Clery training and provide guidance on requirements. These individuals are also 
instrumental at their campus level in coordinating with CSAs to complete the ASR/ASFR for their 
campus.  
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With regard to the system partner’s responsibility to maintain the CSA listing, not all campuses 
are meeting expectations. One system partner was unaware of how to identify CSAs on his 
campus. On another campus, a list of CSAs who were significant contributors to the campus 
committee included several individuals who had been separated from the university before the 
audit scope period.  
 
Although the CMPP defines who may be a CSA, the titles for these individuals are not consistent. 
A CSA is any person who has the authority and the duty to take action or respond to particular 
issues on behalf of the institution and includes: 

o Campus police or security department of an institution 
o Officials or offices designated to receive crime reports (security and parking staff) 
o Individuals specifically designated by the campus 
o The President’s or Chancellor’s office 
o Student Services Staff 
o Individuals responsible for security 
o Individuals controlling entrance/access into institutional property 
o Officials with significant responsibility for student and campus activities 

 
Pullman listed 95 CSAs, Vancouver had 8 supervisors and 57 CSAs, yet, Tri-Cities noted one 
coordinator and Spokane and Everett provided no response as related to requests for list of CSAs 
and organizational charts delineating responsibilities. Further, the use of the term ‘system 
partner’ was confusing for some interviewed as they understood their role was as Clery 
coordinator and not system partner. 

 
Recommendation  
Processes for identifying and assigning system partners, distinct from CSAs, should be 
more consistently defined across the system, to include consistency in titles and formal 
identification in the system organization chart.  
 
Management Response 
This project will be on the agenda for the first meeting of the Clery Committee.  
 
Timeline: The Clery Committee will have a process outline and timeline for implementation 
by December 31, 2023. 
 

1.4  Clery Roles not Included in Position Descriptions – Moderate Risk 
Responsibility for Clery Act compliance, and specific duties, are not always included in employee 
position descriptions. Defining roles in an individual’s position description gives the employee 
ownership over that responsibility which also encourages accountability, provides a method of 
evaluation and allows for transition of that defined responsibility if the individual leaves the 
position.  

 
Recommendation 
To enable employee ownership of assigned responsibility, meaningful supervisory 
oversight and evaluation of employee performance, and provide for transition of duties, 
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expectations associated with an individual’s Clery role should be clearly articulated in 
position or assignment documents.  
 
Management Response 
This project will be on the agenda for the first meeting of the Clery Committee.  

 
Timeline: The Clery Committee will have recommended wording for position descriptions 
and the initial list of position descriptions to update by December 31, 2023. 
 

1.5  No Alternate or Backup to System Partners – Moderate Risk 
Some locations have no alternates to take on their designated responsibilities, or processes for 
the identification and training of an alternate individual to manage Clery Act responsibilities. 
Annual Security Report preparation is a year-long process and lengthy absences will impede the 
reporting process.  
 

Recommendation 
Management should review and update processes for identifying new and departing 
system partners to ensure continuity. In conjunction with charter or policy, guidelines 
and expectations for employee transition activity and continuity should be defined.   

 
Management Response 
The Clery Coordinator and the Director of Compliance and Civil Rights will work together to 
address this recommendation to build out continuity for Clery compliance.  
 
Timeline: Substantive steps to address this recommendation shall be made by December 31, 
2023, with a plan and timeline for completion, as needed, in 2024. 

 
Issue 2: Improvements needed to Policies Governing Compliance with Clery Act 
Policies and procedures related to ensuring compliance with Clery Act should be documented and 
organized, reviewed and approved, and readily available to individuals charged with carrying out 
responsibilities for the program.  
 
Impact of Inadequate Controls 
The ASR/AFSR includes statements, policies, procedures and programmatic information regarding 
important issues of student and campus safety. Also included are processes for issue of timely 
warning and emergency notifications, and crime and fire statistics.  It is critical that the annual report 
is reviewed for accuracy, and holds current and relevant information, to ensure that those who may 
rely on the report for the statistics, or for the information on what to do in case of fire or other event, 
have the most current information.  

2.1  Lack of Written Direction for Defining and Updating Clery Geography – High Risk  
In the ASR, institutions are required to record crimes by location.  Institutions must clearly define 
what their Clery geography is to ensure accuracy in crime reporting and also to inform the 
campus community of crimes and keep them aware and safe. 
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There is not a documented process for assessing and identifying Clery geography when there 
have been property changes (sale, purchase). It is not evident there has been an assessment of 
housing or property not contiguous to campuses but holding students, medical or clinical 
residents, international operations, and/or research partners, and which locations may require 
inclusion in Clery geography and the ASR/ASFR. Some of the Extension and Research sites have 
housing that has not been considered as Clery geography. 

Recommendation 
The CMMP, template, or other written policy and procedure documentation providing 
the direction for Clery compliance should incorporate a requirement for, and procedures 
to implement, periodic assessment of Clery geography.  
 
Management may want to consider including representation from real estate and 
contracts office to its multidisciplinary committee to help with identifying changes to 
Clery geography due to sales, lease or acquisition. 
 
Management Response 
The Clery Coordinator will have this on the agenda for the first meeting of the Clery 
Committee as the top priority project for the committee. The Clery Committee will identify 
a specific work group for this project.  

 
Timeline: The work group will have a draft policy and process by December 31, 2023, and 
implementation will be completed by June 30, 2024. 
 

2.2  Policies Referenced in ASR/ASFR not Current – Moderate Risk 
According to the University Policy on Policies (Executive Policy, EP 5), the department 
responsible for the policy must ensure that the policy/procedure document reflects the current 
practices and is consistent with current legal requirements. The responsible department must 
review the document at least once every three years and update it as necessary in conformance 
with the procedures provided in the policy. According to the Director of Procedures, Records and 
Forms, when a policy is reviewed but has no changes, a ‘reviewed’ date would be added to the 
posted policy. Several policies relied upon for development of the ASR/ASFR, if not directly 
referenced in the document, have not been reviewed in accordance with the three year timeline 
for published policies. Specifically: 
- EP 25, Emergency Management and Safety Plans, and, referenced BPPM 50.39 Emergency 

Planning and Preparedness, last reviewed July 2015 
- SPPM Chapter 8.00 Fire policies last reviewed 2011 (SPPM 8.25 Fire Alarms), 2005 (SPPM 

8.27 Evacuation of Persons with Disability), and 2006 (SPPM 8.50 Space Heaters) 
 
Also, not a posted policy but a resource for preparation of the ASR/ASFR, the WSU Crisis 
Communications Plan has a notated update of November 9, 2010, and, the Emergency 
Notification and Timely Warning Policy and Operational Procedures is noted to have been last 
reviewed January 27, 2011.  

 
Recommendation 
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The CMPP, currently the informal policy on preparation of the ASR/ASFR and Clery 
compliance, should ensure written procedures include verification with partners that 
policies and terms referenced in policies are current or currently reviewed. Procedures 
should further define actions to be taken should policy references not be current.  
 
Management Response 
The Clery Coordinator and the Chief Compliance Officer will work with the 
directors/supervisors of each of the departments responsible for the above referenced 
policies and other related policies to initiate a review of the relevant policies.  
 
Timeline: Meetings with directors and supervisors will be completed by June 30, 2023, and 
the responsible departments will complete policy reviews by June 30, 2024. 

. 
Issue 3: Improvements needed to Policies Governing Training 
Designated CSAs/Coordinators and Committee members are responsible for accurate crime 
reporting, fire statistics and issuing timely warnings for emergencies. Appropriate training and 
education must be developed and assigned to enable them to carry out their role. 

Impact of Inadequate Controls 
Inadequate training and awareness of responsibilities in the role of CSA or coordinator contributing 
to the ASR/AFSR or other Clery-related duties raises the risk of inaccurate or untimely response and 
reporting.  

3.1  Training on Clery Act is not Required for CSAs – Moderate Risk  
CCR in Pullman has developed and facilitates training on Clery Act. The training is available for 
all CSAs, or anyone that signs up for it through Percipio. Further, additional information on 
requirements is provided by the CCR Director at onboarding of new system partners. Annual and 
mid-year reminder communications along with the Clery Handout are sent by CCR informing 
CSAs of their role and responsibilities and providing them links to resources on CCR's website 
that will help CSAs in implementing their Clery responsibilities.  
 
While the training content is current and appears relevant, there is currently no requirement for 
new CSAs, campus coordinators, committee member or other contributors to attend or 
participate in Clery-related training. And, there is not a documented process for tracking Clery 
Act training system wide. There are no formal written processes for onboarding of new partners. 
There isn’t a formal process for identifying when a system partner leaves their position, so the 
CCR Director does not always know who to reach out for onboarding (see Issue 1.3). 
 
We reviewed training records for supervisors responsible for CSAs at each campus and for the 
Pullman campus, reviewed the Pullman Clery Committee Contributors list to review if they had 
completed Clery Act Training once since appointment. Out of 61 supervisors/contributors, only 
25 had completed Clery Act Training. Further, only four of the six system partners had completed 
the Clery Act Training. 

Recommendation 
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Management should evaluate training requirements for Clery and determine what level 
of Clery act contribution (system partner, CSA, supervisors, etc) should be required to 
engage in training, and level of frequency. If deemed to be required, processes for  
timeline of completion and verification of attendance should be implemented.  
 
Ability to monitor for required training attendance will rely upon: 1) ability of Clery 
administrators/coordinator to identify all CSAs and other partners, 2) policy requiring 
training, and 3) training system (Percipio) enabling assign and track of required training. 
 
Management Response 
The Clery Coordinator will work through the Clery Committee to achieve items 1 and 2 
above. The Clery Coordinator will collaborate with the Directors of CCR and HRS to further 
develop training as needed and implement through Percipio.  
 
Timeline: All steps to be completed by December 31, 2023. 
 

Issue 4: Monitoring Processes Need Improved  
Periodic monitoring and evaluation of program activities are essential controls to evaluate for 
continued compliance and effectiveness of processes. The Clery Act requires institutions to meet a 
host of compliance requirements including providing accurate crime and fire statistics in the 
ASR/ASFR. Meeting these requirements, and staying on top of new and changing requirements, 
requires internal monitoring on a continuous basis. Monitoring activities include review of existing 
policies, processes, procedures, reports and programs and reviewing them for currentness, accuracy, 
and ensure the adopted processes are working, effective and efficient. Review activities can be via 
self-audits, periodic quality checks, follow-up on recommendations and re-review of implemented 
improvements.  
 
CCR performs regular reviews of its processes, policies, website and other resources, and, specific to 
Clery Act, the CMPP and related template. Overall, the review processes in place are adequate – 
minor recommendations for improvement. 
 
Impact of Inadequate Controls 
Not evaluating programs and procedures for quality, or effectiveness, present missed opportunities 
in correction.  

4.1  No Independent Review of Reports and Statistics for Accuracy – Low Risk  
There was no independent review of crime and fire statistics for accuracy. Some system locations 
did not know who to reach out to for verification - and on cases that may be sensitive and cannot 
be shared easily. 

In addition, during review of 2021 ASR/ASFR, at system locations, we noted inconsistencies in 
explanations regarding fire drills (Section 13.4) and the referenced Table (under 18 - WSU 
Pullman Fire Statistics). Specifically the WSU Pullman – Description of On Campus Student 
Housing Facility Fire Safety Systems for year 2021, which states that WSU Pullman conducts four 
(4) fire drills a year in each residence hall but did not elaborate on why only two fire drills were 
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conducted during 2021 (as indicated in the table). The footnote to table states no fire drills were 
conducted in Spring and Summer of 2021 due to COVID-19. We also noted minor errors in title 
years and reported fire statistics years at two system locations. 

Recommendation 
Management should incorporate in the charter or policy processes for monitoring crime 
statistics via quality checks/spot checks or other methods as needed to ensure crime 
statistics are accurate. In addition, quality efforts should incorporate reviews of the full 
reports to supporting records and consistency of language and presentation.  

Management Response 
The Clery Coordinator will work with the Clery Committee to establish processes that 
address accuracy of crime statistics and consistency across annual security reports.  
 
Timeline: The Committee will have responsive proposals by December 31, 2023 for 
implementation in 2024. 

 
4.2  No Timeline on Corrective Actions Presented by Quality Review – Low Risk  
A quality review was performed by the Compliance Committee’s Prevention Subcommittee. The 
subcommittee was tasked with regulatory requirements related to prevention and safety of 
students and employees including the Clery Act, the Drug Free Schools and Campuses Act 
(DFSCA) and the Violence Against Women Act (VAWA), Title IX. The subcommittee reviewed 
current prevention offerings system wide, best practices for meeting compliance obligations and 
providing system wide recommendations to the Compliance Committee for effective prevention 
activities, programs and resources.  
 
The subcommittee’s report dated August 2, 2022, held recommendations related to areas within 
the sphere of compliance with Clery Act. There was no due date provided for when 
recommendations needed to be completed or identification of who would be responsible for 
completing. Specific to Clery, the report included several specific, on-point recommendations 
associated with responsible notifications, authorities and process protocols. The review and 
report evidence presence of self-audit processes.  
 

Recommendation 
Relevant and quality enhancing recommendations were provided by a subcommittee 
tasked with evaluating regulatory requirements. While no date was provided for 
implementing the recommendations, we recommend management firmly establish a 
plan of action (milestones/processes) to address the issues, including implementation 
dates, to ensure the efforts by the subcommittee provide value.  

Management Response 
The Chief Compliance Officer and the Director of CCR will review the August 2, 2022 report 
and develop a plan of action specific to the report.  
 
Timeline: Plan of Action will be completed by June 2023. 
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FUTURE ACTION ITEM #1 
Academic Year 2023-2024 Tuition Rates 

 (Matt Skinner/Kelley Westhoff) 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: Academic Year 2023-2024 Tuition Rates 
 
PROPOSED:  That the WSU Board of Regents set tuition rates for academic year 2023-

2024  
  

SUBMITTED BY: Matt Skinner, Interim Vice President for Finance & Administration/CFO  
 
SUPPORTING 
INFORMATION: Current legislation allows resident undergraduate tuition to increase by 

no more than the average annual percentage growth rate in the median 
hourly wage for Washington for the previous fourteen years (see RCW 
28B.15.067). This index has been between 2.2% -2.8% over the last five 
years. The maximum increase for AY2023-2024 will be released by OFM 
later this spring and is expected to be 2.5% or greater. 

 
 The WSU Board of Regents has authority to establish tuition rates for all 

student categories except resident undergraduates without limit.  
 
 All tuition rates will be finalized for action at the May 2023 Board of 

Regents meeting after official notification from OFM of the 
undergraduate resident rate increase cap for AY 2023-2024 and gathering 
student feedback on proposed rates.  

 
 The current full-time annual tuition rates for 2022-2023 are shown in the 

following table along with proposed changes for academic year 2023-
2024.  
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The MBA program is a self-sustaining program and as such charges a per credit hour tuition 
rate. The current per credit rates for 2022-2023 are shown below, along with the proposed rates  
for academic year 2023-2024. 
 

    
 
In January, the Board of Regents heard a future action item to re-designate the Doctor of Nursing  
Practice (DNP) from a graduate degree to a professional degree. To align with the re-designation  
and standard practice in schools of Nursing, a unique tuition rate will be established for the  

Tuition Rates Current Proposed Change %Change
Undergraduate Resident $10,708 $10,976 $268 2.5%
Undergraduate Non-Resident $26,392 $27,052 $660 2.5%
Undergraduate Resident Global Campus $10,708 $10,976 $268 2.5%
Undergraduate Non-Resident Global Campus  $11,980 $12,280 $300 2.5%

Graduate Resident $12,366 $12,675 $309 2.5%
Graduate Non-Resident $27,163 $27,842 $679 2.5%
Graduate Resident Global Campus $12,366 $12,675 $309 2.5%
Graduate Non-Resident Global Campus $12,366 $12,675 $309 2.5%

Master of Nursing Resident $17,234 $17,752 $518 3.0%
Master of Nursing Non-Resident $32,256 $33,224 $968 3.0%

PharmD Resident $24,878 $24,878 $0 0.0%
PharmD Non-Resident $42,148 $30,104 ($12,044) -28.5%

DVM Resident $26,774 $26,774 $0 0.0%
DVM Non-Resident $62,378 $62,378 $0 0.0%
DVM 4th Year Resident $38,376 $38,376 $0 0.0%
DVM 4th Year Non-Resident $73,980 $73,980 $0 0.0%

ESF College of Medicine Resident $39,508 $40,891 $1,383 3.5%

Masters in Athletic Training – Resident $13,074 $13,074 $0 0.0%
Masters in Athletic Training – Non-Resident $26,506 $26,506 $0 0.0%

Tuition Rates Current Proposed Change %Change

OMBA $876 $898 $22 2.5%
OMBA Military Rate $769 $788 $19 2.5%
EMBA $1,328 $1,361 $33 2.5%
EMBA Military Rate $1,169 $1,198 $29 2.5%
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professional DNP program. Current students in the graduate DNP program will be grandfathered  
in at the current graduate nursing rates through the completion of their programs. It is important  
to authorize a new professional DNP tuition rate now so it can be clearly communicated to  
students when the admission cycle for Fall 2024 begins later this summer. The following rates  
will apply to students admitted to the professional DNP program Fall 2024 and after.  
 

 

Tuition Rates Current Proposed Change %Change
Professional Doctor of Nurse Practice Resident N/A $23,760 N/A N/A
Professional Doctor of Nurse Practice Non-Resident N/A $39,232 N/A N/A



Academic 2023-24 Tuition Rates

March 9, 2023
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AY 2023-24 Tuition Rates 
• Considerations
• Undergraduate and Graduate Proposed 

Rates
• Benchmarking
• Professional Rates
• Self-sustaining Program Rates
• Tuition Setting Authority
• Next Steps
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Considerations

• Student Experience
• Affordability
• Predictability
• Financial Sustainability
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Affordability
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Outcomes of Affordability 
Efforts

• Tuition rates are lower today than 10 years ago.
• Resident undergraduates who pay no tuition has 
improved from 31% in 2014 to 37% in 2022.

• Resident undergraduates who pay full tuition has fallen 
from 42% in 2014 to 33% in 2022.

• Resident undergraduates graduating with no loan debt 
jumped from 39.6% in 2014 to 50% in 2022.
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Outcomes of Affordability 
Efforts

• Full impact of the Washington College Grant has not been 
experienced:
• Eligible student from a family of four with income of $64,500 or 

less per year would get a full award. 
• For example, public college tuition would likely be free for a family with three 

children and a single parent making $28 per hour. 
• For middle-income families, grant amounts are lower. Yet even 

someone from a family of four making up to $107,000 per year 
can get some money to help pay for college. 
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WSU Outreach for FAFSA/WAFSA
• Campaigns for both prospective/new Cougs and current Cougs
• Communications – written, electronic throughout the cycle
• Virtual events and in person events to help students and families complete 

the FAFSA/WAFSA (https://financialaid.wsu.edu/event-registration-and-
requests/)

• SFS (Student Financial Services) has a dedicated Communication Center 
to assist students and parents with a variety of questions about financial 
aid.

https://financialaid.wsu.edu/event-registration-and-requests/
https://financialaid.wsu.edu/event-registration-and-requests/
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• Workshops/events at high schools and 
on WSU campuses to help students 
complete the FAFSA/WAFSA

• SFS participates in Visitation and 
Recruitment Events, assisting students 
and parents with financial aid & 
scholarship questions.

• SFS has an appointment scheduler for 
students to meet in person or virtually 
to assist with any financial aid and 
scholarship questions.

WSU Outreach for FAFSA/WAFSA
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Tuition is an essential funding source for WSU

Financial Sustainability
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• Tuition and state 
appropriations make up 90% 
of WSU’s core budget

• The Legislature plans tuition 
increases into the state 
budget to help cover 
operations, salary 
adjustments, etc.

Tuition and Financial 
Sustainability

Core Operating Budget 
$614 million
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• 85% of tuition funds come 
from undergraduate 
enrollments.

Tuition and Financial 
Sustainability
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Undergraduate and Graduate

Proposed Tuition Rates
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Undergraduate and Graduate
Proposed Tuition Rates for AY 23-24

Annual Tuition Rates Current Proposed $ Change % Change
Undergraduate Resident $10,708 $10,976 $268 2.5%
Undergraduate Non-Resident $26,392 $27,052 $660 2.5%
Undergraduate Resident Global Campus $10,708 $10,976 $268 2.5%
Undergraduate Non-Resident Global Campus $11,980 $12,280 $300 2.5%

Graduate Resident $12,366 $12,675 $309 2.5%
Graduate Non-Resident $27,163 $27,842 $679 2.5%
Graduate Resident Global Campus $12,366 $12,675 $309 2.5%
Graduate Non-Resident Global Campus $12,366 $12,675 $309 2.5%
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Historical Trends and 
Benchmarking
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Academic Years 2012-13 – 2023-24 (Proposed)
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Resident Undergraduate Tuition & Fees
(shown lowest to highest)

AY 2022-2023
Resident Undergrad

North Carolina State U 9,128
Mississippi State U 9,398
U of Nebraska-Lincoln 9,854
Purdue U 9,992
Iowa State U 10,133
U of Georgia 11,180
U of Maryland-College Park 11,232
Louisiana State U 11,954
U of Missouri-Columbia 12,396
Washington State U 12,701
Colorado State U 12,874
Oregon State U 13,191
U of Tennessee-Knoxville 13,244
Virginia Tech 14,666

Name

Strategic Plan Peers 

AY 2022-2023
Resident Undergrad

Utah 9,002
ASU 11,618
UW 12,242
Colorado 12,608
WSU 12,701
OSU 13,191
Arizona 13,255
UCLA 13,804
CAL-Berkley 14,796
Oregon 15,054
Stanford 59,838
USC 64,726

PAC-12 Peers 

Name



W
A

S
H

IN
G

T
O

N
 S

T
A

T
E

 U
N

IV
E

R
S

IT
Y Non-Resident Undergraduate Rates 

Academic Years 2012-13 – 2023-24 (Proposed)

NR UGRD tuition is about 20% of total tuition revenue
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Non-Resident Undergraduate Tuition and Fees
(shown lowest to highest)

AY 2022-2023
Non-Resident Undergrad

WSU 28,385
Utah 30,488
ASU 30,592
OSU 34,983
Colorado 39,210
Arizona 39,557
UW 40,740
Oregon 41,700
UCLA 44,830
CAL-Berkley 45,822
Stanford 59,838
USC 64,726

Name

PAC-12 Peers 
AY 2022-2023

Non-Resident Undergrad
Mississippi State U 25,444
Iowa State U 26,617
U of Nebraska-Lincoln 26,984
Washington State U 28,385
Louisiana State U 28,631
Purdue U 28,794
U of Georgia 30,220
U of Missouri-Columbia 30,734
North Carolina State U 30,869
U of Tennessee-Knoxville 31,664
Colorado State U 32,734
Virginia Tech 34,920
Oregon State U 34,983
U of Maryland-College Park 39,468

Name

Strategic Plan Peers 
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Academic Years 2012-13 – 2023-24 (Proposed)

GRAD tuition (RES and NR) is about 6% of total tuition revenue
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Resident Graduate Tuition and Fees
(shown lowest to highest)

Note: Several institutions have differential tuition. A standard tuition (e.g. Arts and Sciences) or a range provided. 

AY 2022-2023
Resident Graduate

U of Nebraska-Lincoln 7,978
Mississippi State U 9,398
U of Georgia 9,600
Purdue U 9,992
North Carolina State U 11,700
Iowa State U 11,981
U of Maryland-College Park 11,994
U of Missouri-Columbia 12,809
U of Tennessee-Knoxville 13,380
Louisiana State U 13,410
Washington State U 14,063
Colorado State U 15,568
Oregon State U 16,191
Virginia Tech 17,084

Strategic Plan Peers 

Name AY 2022-2023
Resident Graduate

Utah 12,143
ASU 12,914
Arizona 14,000
WSU 14,063
CAL-Berkley 14,476
Colorado 15,282
OSU 16,191
UCLA 18,136
Oregon 18,495
UW 18,057 - 38,445
Stanford 56,487
USC 64,673 - 73,421

PAC-12 Peers 

Name
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Academic Years 2012-13 – 2023-24 (Proposed)

GRAD tuition (resident and non-resident) is about 6% of total tuition revenue
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Non-Resident Graduate Tuition and Fees
(shown lowest to highest)

Note: Several institutions have differential tuition. A standard tuition (e.g. Arts and Sciences) or a range is provided.

AY 2022-2023
Non-Resident Graduate

U of Nebraska-Lincoln 19,768
U of Missouri-Columbia 23,140
U of Maryland-College Park 25,398
Mississippi State U 25,444
U of Georgia 25,578
Iowa State U 28,185
Purdue U 28,796
Washington State U 28,860
Oregon State U 30,357
Louisiana State U 30,361
North Carolina State U 30,906
Colorado State U 31,766
U of Tennessee-Knoxville 31,798
Virginia Tech 32,433

Name

Strategic Plan Peers 

AY 2022-2023
Non-Resident Graduate

CAL-Berkley 25,578
WSU 28,860
OSU 30,357
Oregon 31,455
UCLA 33,238
ASU 33,556
Arizona 34,000
Colorado 35,928
Utah 39,838
UW 31,530 - 56,127
Stanford 56,487
USC 64,673 - 73,421

PAC-12 Peers 

Name
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Professional Tuition Rate 
Proposals for AY23-24

Tuition Rates Current Proposed Change %Change
Master of Nursing Resident $17,234 $17,752 $518 3.0%
Master of Nursing Non-Resident $32,256 $33,224 $968 3.0%

PharmD Resident $24,878 $24,878 $0 0.0%
PharmD Non-Resident $42,148 $30,104 ($12,044) -28.5%

ESF College of Medicine Resident $39,508 $40,891 $1,383 3.5%
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Per Credit Hour Tuition Rates for AY22-23 
with Proposed Changes for AY23-24

Tuition Rates Current Proposed Change %Change
OMBA $876 $898 $22 2.5%
OMBA Military Rate $769 $788 $19 2.5%
EMBA $1,328 $1,361 $33 2.5%
EMBA Military Rate $1,169 $1,198 $29 2.5%
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Effective Fall 2024  (AY24-25)

Tuition Rates Current Proposed Change %Change
Professional Doctor of Nurse Practice Resident N/A $23,760 N/A N/A
Professional Doctor of Nurse Practice Non-Resident N/A $39,232 N/A N/A



Tuition Setting Authority 

Legislature sets the limit for Undergraduate Resident rate increases:

(current law) RCW 28B.15.067: Tuition for resident undergraduates may 
increase by no more than the average annual percentage growth rate in 
the median hourly wage for Washington for the previous fourteen years as 
the wage is determined by the federal bureau of labor statistics.

Regents can set rates for all other categories of students without limit:

RCW 28B.15.067: The governing boards of the state universities may 
reduce or increase full-time tuition fees for all students other than 
resident undergraduates, including nonresident students, summer school 
students, and students in other self-supporting degree programs.
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Next Steps 
• March-April: Rate increase proposals vetted with 

students and feedback gathered and provided to 
Regents in May.

• May: Action Item on tuition rates considered by the 
Board.
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FUTURE ACTION ITEM #2 
Academic Year 2023-24 Services and Activities Fee Rate Changes 

(Matt Skinner/Kelley Westhoff) 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: Academic Year 2023-2024 Services and Activities (S&A) Fee Rate 

Changes 
 
PROPOSED:  That the Board of Regents authorize rate changes in campus S&A fees for 

the academic year 2023-2024. 
 
SUBMITTED BY: Matt Skinner, Interim Vice President for Finance and Administration/CFO 
 
SUPPORTING 
INFORMATION: S&A fees are paid by students for the express purpose of funding student 

services and programs, including indebtedness for facilities. 
 
 Under RCW 28B.15.045, campus S&A fee committees are responsible for 

evaluating existing and proposed programs and submitting budget 
recommendations and rate changes to the University administration and 
the Board. RCW 28B.15.069(2) allows the Board to increase S&A fees 
annually by amounts not to exceed four percent. S&A fees may decrease 
by any amount. S&A fee rates vary for each campus. 

 
 Process:  
 All WSU campuses have student-led S&A fee committees that are 

beginning their deliberations for AY 2023-24.  Each committee will 
independently recommend an increase or decrease in the S&A fee rate 
for their campus. Committee recommendations for rate changes are 
reviewed by each campus chancellor and President Schulz before being 
brought to the Board of Regents for final approval. Rate 
recommendations will be finalized prior to the May 2023 Board of 
Regents meeting and will be an action item at that meeting.  
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History of S&A Fee Rates and Increases 
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FUTURE ACTION ITEM #3 
Academic Year 2023-24 and Summer 2023  

Services and Activities Fee Committee Allocations  
(Matt Skinner/Kelley Westhoff) 

 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: Services and Activities (S&A) Fee Committee Allocations for Academic 

Year 2023-2024 and Summer 2023 
 
PROPOSED:  That the Board of Regents approve the allocation of S&A fees for 

academic year 2023-2024 and summer 2023, as recommended by the 
student led S&A fee committees representing each of the WSU campuses. 

 
SUBMITTED BY: Matt Skinner, Interim Vice President for Finance and Administration/CFO 
 
SUPPORTING 
INFORMATION: Services and Activities (S&A) fees are used to fund student activities and 

programs, including indebtedness for buildings and facilities.  S&A fees 
are charged to all students registering at any WSU campus. 

 
 Process: 
 The S&A fee committee on each campus is student led, with a majority of 

votes assigned to students. Each campus committee conducts a hearing 
and deliberation process resulting in recommendations for the allocation 
of S&A fees. The recommendations are developed following guidelines 
governing the establishment and funding of student programs set forth in 
RCW 28B.15.045. 

 
 The committees listed below will submit their allocation 

recommendations to each campus chancellor and President Schulz for 
review prior to bringing them to the Board of Regents for final approval. 
Allocation recommendations will be finalized prior to the May 2023 Board 
of Regents meeting and will be an action item at that meeting.  

 
 Services & Activities Fee Committee - Everett 
 Services & Activities Fee Committee - Global Campus 
 Services & Activities Fee Committee - Pullman 
 Services & Activities Fee Committee - Spokane 
 Services & Activities Fee Committee - Tri-Cities 
 Services & Activities Fee Committee – Vancouver 
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History of S&A Fee Allocations 
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FUTURE ACTION ITEM #4 
WSU Pullman, Academic Year 2023-2024 

Housing and Dining Rates 
(Ellen Taylor/Linda McDermott) 

 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT:  WSU Pullman, Academic Year 2023-2024 Housing and Dining Rates  
 
PROPOSED: That the Board of Regents authorize housing and dining rates for 

academic year 2023-2024. 
 
SUBMITTED BY: Matt Skinner, Interim Vice President for Finance and Administration/CFO 
 
BACKGROUND 
INFORMATION: The Pullman Housing and Dining System (H&D System) is a self-

sustaining auxiliary unit that is required to establish room and board rates 
sufficient to cover all operational costs, bond covenants, and to support 
University strategic goals and objectives. Rates are recommended 
annually to the Board of Regents based on forecasted operational costs 
and reviewed by the Pullman Campus Housing and Dining Advisory Board 
(Advisory Board). The Advisory Board, comprised of student 
representatives from the Residence Hall Association, Associated Students 
of Washington State University, Graduate and Professional Students 
Association, at-large students, and Student Affairs staff representatives, 
began meeting in fall of 2022 to review and discuss operational changes 
anticipated for the ensuing year and to address the future stability of the 
H&D System. 

 Last year, the H&D System retained a consultant to review and provide 
recommendations for the future stability of the H&D System. The 
consultant’s analysis addressed existing conditions, peer benchmarking, 
and key on-and-off campus trends. The study recommendations are 
addressed in the proposed residence hall pricing structure. The new 
structure assigns each residence hall to a pricing tier (1 – 4), and each room 
by type, available amenities, and perceived demand. A similar model is 
proposed for university owned apartments. Under the new structure, 
housing revenue for FY2024 is projected to increase by approximately 
$3.6 million, and dining revenue is projected to increase by approximately 
$.5 million. Total H&D System revenue is projected to be approximately 
$69 million. 
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  The occupancy of the H&D System for academic year 2023-2024 is 
estimated at 4,400 in the residence halls and 1,500 in University owned 
apartments. The new housing model and adjustments to existing dining 
rates address estimated increases in operational costs (e.g., personnel, 
food, utilities, and general inflation). The proposed changes were 
approved by majority vote of the student representatives on the Housing 
and Dining Advisory Board in their meeting on February 1, 2023. The rate 
adjustments for residence halls, dining plans, and University owned 
apartments are recommended for academic year 2023-2024. 

     
ATTACHMENT: Attachment A – Housing & Dining System Rates  
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Attachment A – Housing & Dining System Rates 

Housing & Dining System 
Residence Hall Pricing Structure 

Academic Year 2023-2024 
Pricing Tier Tier 1 Tier 2 Tier 3 Tier 4 
Base Cost  $10,078   $8,667   $7,660  $7,054  
Base Cost % 100% 86% 76% 70% 
Hall 
Characteristics 

Location, demand, 
amenities, age of 
construction or 
refurbishment 

Room size/room 
type, location, 
demand, age of 
refurbishment 

Semi-private bath, 
single, minifridge 
and external 
entrance 

Room size, age of 
facility, lack of 
amenities, size, 
minimal 
refurbishment 

Tier 
Assignments 

Community 
Duncan Dunn, 
Global Scholars 
Hall,  
Northside, 
Olympia 

Honors, 
McCroskey, 
Stimson 

McEachern Coman, 
Gannon 
Goldsworthy, 
Orton, 
Regents,  
Rogers,  
Scott,  
Stephenson, 
Stevens, 
Streit/Perham,  
Waller,  
Wilmer Davis 

 
Price Adjustments by Room Type and Amenities 

Room Type Room Private Bath Shared Bath Community Bath 
Single  $600   $600   $500   $ -  
Double  $-   $475   $425   $ -  
Suite Double  $50   $475   $425   $ -  
Suite Single  $650   $600   $500   $ -  
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Housing & Dining System Rates 
Academic Year 2023-2024 

 
Academic Year 2023-2024 Residence Hall Rates  

Room Type Private Bath Shared Bath Community Bath 
Pricing Tier 1 Single $ 11,278  $ 11,178  $ 10,678   

Double 10,553  10,503  10,078   
Suite Double 10,603  10,553  10,128   
Suite Single 11,328  11,228  10,728  

Pricing Tier 2 Single 9,867  9,767  9,267   
Double 9,142  9,092  8,667   
Suite Double 9,192  9,142  8,717   
Suite Single 9,917  9,817  9,317  

Pricing Tier 3 * Single 8,859  8,760  8,259   
Double 8,134  8,084  7,659   
Suite Double 8,184  8,134  7,709   
Suite Single 8,909  8,809  8,309  

Pricing Tier 4 Single 8,254  8,154  7,654   
Double 7,529  7,479  7,054   
Suite Double 7,579  7,529  7,104   
Suite Single 8,304   8,204  7,704  

* Single room, shared bath available  

Sample Residence Hall Rate Comparisons 
 2022-2023 2023-2024 Dollar Increase Percent Increase 
Tier 1 Double, CB $ 9,778 $ 10,078 $  300 3.1% 
Tier 2 Suite D, SB 8,512 9,142 630 7.4% 
Tier 3 Single, SB 8,306 8,760 454 5.5% 
Tier 4 Double, CB 6,912 7,054 142 2.1% 
Tier 4 ** 7,592 7,054 -538 -7.1% 

** Coman, Regents, Scott, Stevens, Wilmer-Davis: Double, CB 

Dining Plan Rates  
Academic Years 2023-24 and 2022-2023 

 
    
 Level 1 Level 2 Level 3 
Base Cost $     935 $     935 $     935 
Residential Dining Account (RDA) 1,080 1,390 1,645 
Total, Semester  2,015 2,325 2,580 
Total, Academic Year, 2023-2024 4,030 4,650 5,160 
Total Academic Year, 2022-2023 3,860  4,450 $4,940 
Dollar Increase $    170 $    200 $    220 
Percent Increase 4.4% 4.5% 4.5% 
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Housing & Dining System  
Single Student Apartment Pricing Structure 

Academic Year 2023-2024 
 Tier 1 Tier 2 Tier 3 

Single Student Apartments 
(SSA) – Price per Occupant 

Chief Joe Nez Perce 
Chinook - Remodeled 

Chinook 
Columbia 
 

Base Cost $  685 $  582  $  514 
Base Cost Percent 100% 85% 75% 
Furniture 50 45  40 
Furnished 40 40 40 
Three Bedrooms -70 -70 -70 
Four Bedrooms    -140 -140 -140 
Size Adjustment (Sq feet) 20 20 20 

 
 

Single Student Apartment Rates 
Pricing Tier 1 Furnished Unfurnished Size Adjustment 
2 Bedroom 735 685 

 

3 Bedroom 665 615 
 

4 Bedroom 595 545 
 

Pricing Tier 2    
2 Bedroom 627 582 

 

3 Bedroom 557 512 
 

4 Bedroom 487 442 
 

Pricing Tier 3    
2 Bedroom 554 514 

 

3 Bedroom 484 444 
 

4 Bedroom 414 374 
 

 
 

Apartment Pricing Structure and Rates 
Family / Graduate Apartments 

 Tier 1 Tier 2 Tier 3 Tier 4 
Family / Graduate Apartments 
(Fam/Grad) – Price Per Unit 

Yakama Valley Crest Steptoe 
 

Kamiak 
Terrace 

Base Cost, per unit $  1,040 $  1,030    $  957 $  811 
Base Cost Percent 100% 99% 92% 78% 
Studio 730 N/A 712 566 
1 Bedroom, Flat & Townhouse 835 825 752 631 
2 Bedroom, Flat & Townhouse 940 930 857 711 
3 Bedroom, Flat & Townhouse 1,040 1,030 957 811 
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Sample Apartment Rate Comparisons 
 2022-2023 2023-2024 Dollar 

Increase 
Percent 
Increase 

SSA, Tier 1, 2 Bedroom, Furnished $ 685 $ 735 $ 50 7.3% 
SSA, Tier 3, 2 Bedroom, Unfurnished 430 444 14 3.3% 
Fam/Grad, Tier 1, 2 Bedroom 895 940 45 5.0% 
Fam/Grad, Tier 4, 3 Bedroom 775 811 36 4.6% 
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FUTURE ACTION ITEM #5 
WSU Pullman, Proposed Student Recreation Center Fee Increase   

(Matt Skinner/Ellen Taylor/Linda McDermott) 
 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: WSU Pullman, Proposed Student Recreation Center Fee Increase 
 
PROPOSED: That the Board of Regents authorize an increase in the WSU 

Pullman, Student Recreation Center fee beginning academic 
year 2023-24. 

 
SUBMITTED BY: Matt Skinner, Interim Vice President for Finance and Administration/CFO  
 
SUPPORTING 
INFORMATION: In accordance with RCW 28.B.15.100, the Board of Regents may 

determine and establish fees to meet institutional needs. The WSU 
Pullman student body passed a referendum in 1997 to create a mandatory 
student fee for the purpose of constructing and operating a recreation 
center on the Pullman campus. The mandatory fee is dedicated 
exclusively to the operation and maintenance of the recreation center. 
The referendum also established an advisory board to ensure the facility 
meets established priorities and continues to be dedicated to student 
recreation, and that all funds remain within the center. 

 
The Student Recreation Center (SRC) is a hub of student activity. More 
than 550,000 students and other patrons access the facility annually. The 
facility is a vital asset that fosters active and healthy lifestyles and 
promotes personal growth and development. The SRC aims to remain an 
inspiring, inviting, contemporary, and well-maintained facility that offers 
a wide range of programs to meet the needs of the entire campus 
community.  

 
The University Recreation Advisory Board, consisting of 16 voting seats, 
11 of which are students, including representatives from both ASWSU and 
GPSA, oversees operational decisions, including budgets, programming 
priorities and master planning for both the SRC and the Chinook Student 
Center. After careful review of operations, including significant minimum 
wage increases, rising utility costs, maintenance, and inflation, the Board 
plans to recommend a 2.4% fee increase for academic year 2023-24. With 
the recommended increase, the fee will be $168 per semester, up from 
$164 per semester in 2022-2023. The summer fee will increase from $97 
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to $99 beginning summer 2024. The summer fee is prorated for students 
taking less than three credits. The recommendation will be finalized prior 
to the May 2023 Board of Regents meeting and submitted to the Regents 
as an action item at that meeting. 

 
ATTACHMENT: Attachment A – Summary Information Regarding SRC Fee Increase  
 
 



WSU Pullman, Student Recreation Center Fee Increase 
Attachment A: Summary Information 

Fee name:   WSU Pullman, Student Recreation Center Mandatory Student Fee 
  

 

 Resident Non-Resident 
Current Rate (Annual) $328 $328 
Proposed Rate (Annual) 336 336 
$ Increase  $8.00 $8.00 
% Increase  2.4% 2.4% 

 

 

 

 

Description of who pays the fee: (undergraduates, graduates, full-time, part-time, / what 
campus/what terms – fall, spring and summer?): 
The fee is assessed to undergraduate and graduate students at the Pullman campus who are enrolled 
in seven (7) or more credits during fall and spring semesters. The current summer fee is $97. The 
proposed fee beginning summer 2024 is $99. The summer fee is prorated for students taking less 
than 3 credits. 

Justification for the increase/consequence for not increasing:  
In fiscal year 2022-2023, the Student Recreation Center experienced increased costs associated with 
wages (7.2%), salaries and benefits (2.50-3.25%) and general inflation (6-7%). While the SRC fee was 
increased 4.46% this fiscal year to address rising operating costs, the fee was not increased for five (5) 
years prior. In addition to the increases in operating expenses, declining enrollment over the past four 
(4) years has resulted in $842,000 less fee revenue. The consequences of not increasing the fee would 
be reduced services for students, including significant reduction of SRC building hours, deferral of vital 
maintenance projects, and deferred equipment replacement that could reduce offerings and 
potentially compromise safety standards. 

What will the increased tuition/fee revenue support? (What will you do with the money) 
The increase in the SRC mandatory student fee will assist in covering the $2.48 million annual bond 
payment (expiring in 2032) and allow the facility to continue at current operating levels and 
standards. Even with a fee increase, the SRC is still facing significant budgetary challenges associated 
with the inflationary impacts on operational costs, as well as deferred maintenance projects including 
replacement of the SRC roof, chiller, pool disinfection system and flooring. 



Tuition and Fee Rate Increase Request 

 

 

 

 

  

Decision Support information: (when was the last increase, 5-year rate history, peer 
comparisons, etc.) 
 

SRC Fee Year Academic Fee Summer Fee 
Percentage Dollar 

Increase Increase 
2018-2019 $157.00  $93.00  0.00% $0.00  
2019-2020 $157.00  $93.00  0.00% $0.00  
2020-2021 $157.00  $93.00  0.00% $0.00  
2021-2022 $157.00  $93.00  0.00% $0.00  
2022-2023 $164.00  $97.00  4.46% $7.00  

Until 2022-2023, the SRC Mandatory Student Fee had not been increased since 2017.  The SRC and 
Stephenson Fitness Centers are an important part of student life on the WSU Pullman campus, 
serving more than 77% of WSU students in 2022.  WSU Students have expressed that the SRC and 
Stephenson fitness centers are important for helping them improve both physical and mental health 
and research shows that recreation centers positively impact recruitment, retention, and academic 
success.  Additionally, University Recreation provides employment opportunities for approximately 
350 students each year that allow them to improve financial wellbeing as well as develop professional 
skills such as inclusion, professionalism, customer service, problem solving, working with others, 
leadership, and wellbeing. 

Alternatives Considered: 
Reductions in services to reduce expenses (elimination of hours of operation) along with deferred 
maintenance and equipment replacement have been ongoing for the past several years.  Continued 
cuts will have impacts on availability of services to students in the facility in addition to the role that 
the facility plays in the overall success of the Pullman campus. UREC currently employs an average of 
350 students annually and reductions in services would decrease the number of learning outcome 
driven opportunities.  

How have (or will) you communicate impacts of the rate increase to students? What was the 
feedback received? 
The UREC Advisory Board includes majority representation from students. The board includes 
representatives from both ASWSU and GPSA and serves as the voice of students regarding University 
Recreation.  There is support for the increase that is based on the documented needs to maintain the 
quality services and condition of the student recreation facility, as well as recent decline in 
enrollment. An official vote regarding a fee increase will take place on February 27. 
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FUTURE ACTION ITEM #6 
WSU Pullman, Fiscal Year 2024 

Undergraduate Student Technology Fee Committee Allocations 
(Matt Skinner/Kelley Westhoff) 

 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: WSU Pullman, Fiscal Year 2024 Undergraduate Student Technology Fee 

Committee Allocations 
 
PROPOSED:  That the Board of Regents approve the allocations as recommended by 

the Pullman Undergraduate Student Technology Fee Committee for the 
2024 fiscal year. 

 

SUBMITTED BY: Matt Skinner, Interim Vice President for Finance & Administration/CFO 
 
SUPPORTING 
INFORMATION: In FY2015 the ASWSU-Pullman Senate approved a student technology 

fee for undergraduate students, effective fall semester 2015.  The $20 fee 
is charged to undergraduate students in the fall and spring semesters, as 
well as summer session. This fee is authorized by RCW 28B.15.051, which 
states that the revenue generated by the technology fee “shall be used 
exclusively for technology resources for general student use.”  

 

The Process: 
The Pullman Undergraduate Student Technology Fee Committee is 
student led with a majority of votes assigned to students. The committee 
will conduct hearings to review funding requests from a variety of 
university groups for technology projects that will benefit WSU Pullman 
students. Allocation recommendations from the committee are 
forwarded to ASWSU for consideration. ASWSU has the authority to 
approve the allocation recommendations or abolish the fee. If approved, 
the allocation recommendations will be submitted to Chancellor Chilton 
and President Schulz for review prior to bringing them to the Board of 
Regents for final approval. Allocation recommendations will be finalized 
prior to the May 2023 Board of Regents meeting and will be an action item 
at that meeting.   
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Allocation History: 
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FUTURE ACTION ITEM #7 
WSU Vancouver, Fiscal Year 2024 

Student Technology Fee Committee Allocations  
 (Matt Skinner/Kelley Westhoff) 

 
TO ALL MEMBERS OF THE BOARD OF REGENTS 
 
SUBJECT: WSU Vancouver, Fiscal Year 2024 Student Technology Fee Committee 

Allocations 
 
PROPOSED:  That the Board of Regents approve the allocations as recommended by 

the WSU Vancouver Student Technology Fee Committee for the 2024 
fiscal year. 

 

SUBMITTED BY: Matt Skinner, Interim Vice President for Finance and Administration/CFO 
 
SUPPORTING 
INFORMATION: In FY2017 the ASWSU-Vancouver Senate approved a student technology 

fee for undergraduate students effective fall semester 2017 and for 
graduate students effective spring semester 2018.  The $20 fee is charged 
in the fall and spring semesters, as well as summer session. This fee is 
authorized by RCW 28B.15.051, which states that the revenue generated 
by the technology fee “shall be used exclusively for technology resources 
for general student use.”   

 
The Process: 
The Vancouver Student Technology Fee Committee is student led with a 
majority of votes assigned to students. The committee will conduct 
hearings to review funding requests from a variety of university groups for 
technology projects that will benefit WSU Vancouver students. Allocation 
recommendations from the committee are forwarded to ASWSUV for 
consideration. ASWSUV has the authority to approve the allocation 
recommendations or abolish the fee. If approved, the allocation 
recommendati0ns will be submitted to Chancellor Netzhammer and 
President Schulz for review prior to bringing them to the Board of Regents 
for final approval. Allocation recommendations will be finalized prior to 
the May 2023 Board of Regents meeting and will be an action item at that 
meeting.   
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Allocation History: 
 
 

                                    
 
 
 
 
 
 
 

 



  

 
 

AGENDA 
BOARD OF REGENTS MEETING 

Washington State University Tri-Cities 
Collabortion Hall, Room 102 

Richland, Washington 
Friday, March 10, 2023 – 9:00 am 

 
 
I.  OPENING    Section 

 
A. Report from the Chair of the Board of Regents 
B. Report from the President 
C. Report from the Chancellor, WSU Tri-Cities 

 
II. CONSENT AGENDA 
 
III. REPORTS FROM SHARED GOVERNANCE GROUPS Reports 

 
IV. EXECUTIVE AND GOVERNANCE COMMITTEE REPORT 
 

A. Action Item: 
1. Proposed Revisions to Board of Regents Bylaws E-2 

 
V. STRATEGIC AND OPERATIONAL EXCELLENCE COMMITTEE REPORT 
 
VI. ACADEMIC AND STUDENT AFFAIRS COMMITTEE REPORT 
 

A. Action Item: 
1. Proposed Revision to WAC 504-24-030 – Undergraduate Housing A-3 
 Requirement  

 
VII. FINANCE AND ADMINISTRATION COMMITTEE REPORT 

 
VIII. OTHER BUSINESS 

 
IX. PUBLIC COMMENT PERIOD 

 
X. ADJOURN  
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