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BOARD OF REGENTS MEETING NOTICE
March 11-12, 2021

The Washington State University Board of Regents will hold its next official meetings on
Thursday and Friday, March 11-12, 2021, pursuant to the schedule below.

Pursuant to Governor Inslee’s Proclamation 20-28, dated March 24, 2020 and related
updates, and to reduce risks related to Coronavirus, this meeting will be conducted by Zoom.
Public listening and/or viewing are available via the following links and by phone as follows:

Thursday, March 11, 2021 - Concurrent Committee Meetings:
Research and Academic Affairs: https://youtu.be/Lgl-T8]M6A8
Telephone access: dial 1-253-215-8782, enter code 666122.

Student Affairs and Student Life Committee: https://youtu.be/V6KEPmMLjSyA
Telephone access: dial 1-253-215-8782, enter code 014064.

Institutional Infrastructure Committee: https://youtu.be/RL3TGD2Kwlg
Telephone access: dial 1-253-215-8782, enter code 626703.

Thursday, March 11, 2021 - Consecutive Committee Meetings
Strategic and Operational Excellence Committee
Finance and Compliance Committee
https://youtu.be/7DVa-RpTmiE
Telephone access: dial 1-253-215-8782, enter code 004747.

Friday, March 12, 2021 - Board of Regents Meeting
https://youtu.be/iRRR5d3DFjE
Telephone access: dial 1-253-215-8782, enter code 004747.

Schedules and agendas will be posted Friday, March 5, 2021.

Board of Regents committee meetings begin at 10:00 am, Thursday, March 11, and will run
as outlined below throughout the day; starting times following the 1:00 pm committee
meeting are estimates only. If a session ends earlier than expected, the next scheduled session
may convene immediately. Committee meetings may be attended by all members of the
Board of Regents, and all members may participate.

Thursday, March 11, 2021

10:00 am Concurrent Meetings
Research and Academic Affairs Committee
Student Affairs and Student Life Committee
Institutional Infrastructure Committee

11:00 am Break

1:00 pm Strategic and Operational Excellence Committee

French Administration 422, PO Box 641048, Pullman, WA 99164-1048
509-335-6666 * Fax: 509-335-6201 ¢ www.regents.wsu.edu
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2:30 pm* Finance and Compliance Committee

4:30 pm* Executive Session

Friday, March 12, 2021

9:00 am Board of Regents Meeting

Members of the public are invited to comment only during the Public Comment Period
during the meeting of the full Board on March 12, 2021. Public access to the meeting will be
limited to viewing and listening until the public comment period begins.

During the public comment period, members of the public planning to speak are asked to
mute their microphones or telephones and to disable their cameras, unless they are called to
the Public Comment Period.

To sign up for the public period that will take place at the Board of Regents meeting on
March 12, 2021, use the “Request to Provide Public Comment” form. The Form will be
available starting at noon on Friday, March 5, 2021, on the Board of Regents website and will
close at 5:00 pm on March 11, 2021.

This notice is being sent by the direction of the Chair of the Board of Regents pursuant to the
requirements of the Open Public Meetings Act, chapter 42.30 RCW.

Questions about the Board of Regents meeting and schedule may be directed to Desiree
Jacobsen, Executive Assistant to the Board of Regents, 509-335-6662.

*or upon conclusion of previous session

French Administration 422, PO Box 641048, Pullman, WA 99164-1048
509-335-6666 * Fax: 509-335-6201 ¢ www.regents.wsu.edu



BOARD OF REGENTS
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Agenda
Research and Academic Affairs Committee
Thursday, March 11, 2021
10:00 a.m. - 11:00 a.m.

Location: WSU Pullman, Lighty Student Services Building, Room 405 / Electronic

Committee Members: Lisa Schauer (Chair), Brett Blankenship, Enrique Cerna, and Lura

Powell
Action Items
1. Establish a Department of Viticulture and Enology (Chifton)
2. Discontinue the Masters in Public Affairs (Chilton)

Information Items

1. Undergraduate Research (Sanchez-Lanier)
2. Office of Research Update (Keane)

3. Degree Rename and Degree Extension — Approved Under Delegated
Authority (Chilton)

4. Establishment of New Institutes Approved by the President Under
Under Delegated Authority (Chilton)

R-1

R-2

R-3

R-4

R-5



March 13, 2021

ACTION ITEM #1

Establish a Department of Viticulture and Enology

(Elizabeth S. Chilton)

TO ALL MEMBERS OF THE BOARD OF REGENTS

SUBJECT:

PROPOSED:

SUBMITTED BY:

SUPPORTING

INFORMATION:

Establishment of a Department of Viticulture and Enology

That the Board of Regents establish a Department of Viticulture and
Enology

Elizabeth S. Chilton, Provost and Executive Vice President

The College of Agricultural, Human, and Natural Resource Sciences
proposes the establishment of the Department of Viticulture and
Enology (V&E).

The Viticulture and Enology Program at WSU had its beginnings in the
1930s with the pioneering work of horticulturist Walter Clore who was
joined in 1960 by microbiologist Charles Nagel. Washington’s wine
industry and the supporting WSU research and education program
grew from the collaboration of these two scientists and their partnership
with growers and winemakers.

Over time, the V&E Program developed into a world-class research,
extension, and teaching program. A V&E major was created in 2002,
and the V&E extension certificate was created in 2003. In 2006 a V&E
building was constructed at the WSU Irrigated Agriculture Research and
Extension Center (IAREC) in Prosser, and in 2015 the Ste. Michelle Wine
Estates WSU Wine Science Center (WSC) opened at WSU Tri-Cities. The
program is supported by vineyards at IAREC and WSC, a research and
teaching winery at the WSC, and specialized laboratories at the WSC
and IAREC. The program’s national and international reputation
continues to grow, and the working relationship between its faculty and
the industry is exemplary.

Despite the infusion of five new faculty positionsin 2003 and expanding
facilities, the V&E Program has been unable to keep pace with the
tremendous growth of Washington’s grape-related industries to more
than 70,000 acres and nearly 1000 wineries and juice processors by
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2019. The program continues to be hampered by a complex
organizational structure  with unresolved responsibilities,
nontransparent funding arrangements, limited space, inadequate
staffing (including faculty, administrative support, and technical
support), and lack of visibility compared with similar programs at our
peer institutions. Including the V&E Director, only six of the
approximately 20 participating “V&E faculty” spend 100% of their
appointment in V&E; the participating faculty are currently housed in
eight different academic departments or schools across two campuses
and one Research and Extension Center (REC). The undergraduate
students in the V&E major dominate enrollment in their departments,
but our graduates are disadvantaged in the job market due to the lack
of a distinct V&E degree and the coursework required by the BS degrees
in Integrated Plant Sciences and in Food Science.

Our major peer institutions are University of California at Dauvis,
California State University at Fresno, California Polytechnic State
University at San Luis Obispo, and Cornell University, all of which offer
V&E degrees. Cornell University is the only one of those four that does
not have a V&E department, but even Cornell has double the number
of V&E faculty and offers a greater selection of V&E-specific courses than
WSU does, despite serving a much smaller industry. We believe that
forming a separate Department of Viticulture and Enology would
alleviate many of these challenges. Additionally, the organization
change and creation of a department has strong support from
Washington’s grape and wine industries would be a considerable
understatement.

The proposal for the Department of Viticulture and Enology is attached.
This proposal was reviewed carefully and has support from the Provost’s
Office. This recommendation was recommended by the Faculty Senate
Executive Committee during Summer 2020 and discussed with Faculty
Senate on September 24, 2020.

The College of Agricultural, Human, and Natural Resource Sciences
proposes establishment of the Department of Viticulture and Enology
effective as soon as feasible.

ATTACHMENT: Attachment A -Notice of Intent to Create a Department, School or
College
Research and Academic Affairs Committee R-7
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Attachment A

Notice of Intent to Create a Department, School or College

DEANS: Send this completed proposal electronically to the Office of the Provost (Craig
Parks: parkscd@wsu.edu).

Proposed Name: Department of Viticulture and Enology
Proposed Campus: Tri-Cities; some faculty at Pullman, Prosser, or other campuses
College(s): CAHNRS

Proposed location in the
administrative structure:

(Part of a larger unit? Who
does it report to? Who reports
to it? Attach proposed
organizational chart.)

\AS an academic unit within CAHNRS, the Department of Viticulture
and Enology will report to the CAHNRS dean. Faculty within the
new department will report to the department chair.

Contact Name: | André-Denis G. Wright Email Address: | andre-denis.wright@wsu.edu
Date of filing Proposed date for new 7/1/2020
this NOI: 10/14/2019 unit:

Justification for the new unit:

The Viticulture and Enology (V&E) Program at WSU had its beginnings in the 1930s with the
pioneering work of horticulturist Walter Clore who was joined in 1960 by microbiologist Charles
Nagel. Washington’s wine industry and the supporting WSU research and education program grew
from the collaboration of these two scientists and their partnership with growers and winemakers. Over
time, the V&E Program developed into a world-class research, extension, and teaching program. A
V&E major was created in 2002, and the V&E extension certificate was created in 2003. In 2006 a
V&E building was constructed at the WSU Irrigated Agriculture Research and Extension Center
(IAREC) in Prosser, and in 2015 the Ste. Michelle Wine Estates WSU Wine Science Center (WSC)
opened at WSU Tri-Cities. The program is supported by vineyards at IAREC and WSC, a research and
teaching winery at the WSC, and specialized laboratories at the WSC and IAREC. The program’s
national and international reputation continues to grow, and the working relationship between its
faculty and the industry is exemplary.

Despite the infusion of five new faculty positions in 2003 and expanding facilities, the V&E Program
has been unable to keep pace with the tremendous growth of Washington’s grape-related industries to
more than 70,000 acres and nearly 1000 wineries and juice processors by 2019. The program continues
to be hampered by a complex organizational structure with unresolved responsibilities, nontransparent
funding arrangements, limited space, inadequate staffing (including faculty, administrative support, and
technical support), and lack of visibility compared with similar programs at our peer institutions.
Including the V&E Director, only six of the approximately 20 participating “V&E faculty” spend 100%
of their appointment in V&E; the participating faculty are currently housed in eight different academic
departments or schools across two campuses and one Research and Extension Center (REC). The
undergraduate students in the V&E major dominate enrollment in their departments, but our graduates
are disadvantaged in the job market due to the lack of a distinct V&E degree and the coursework
required by the BS degrees in Integrated Plant Sciences and in Food Science. Our major peer
institutions are University of California at Davis, California State University at Fresno, California
Polytechnic State University at San Luis Obispo, and Cornell University, all of which offer V&E
degrees. Cornell University is the only one of those four that does not have a V&E department, but
even Cornell has double the number of V&E faculty and offers a greater selection of V&E-specific
courses than WSU does, despite serving a much smaller industry. We believe that forming a separate
Department of V&E would alleviate many of these challenges. Claiming that such a change has strong
support from Washington’s grape and wine industries would be a considerable understatement.
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List of existing units, if any, that are eliminated by creating the new unit. Please justify why they

should be eliminated.

No existing units will be eliminated. The current V&E Program will be fully integrated into the new

Department of Viticulture and Enology.

List of faculty who will be housed in the unit (department or school), and/or a list of the
departments that will be housed in the unit in the case of a school or college).

]Faculty Name Rank Current Department | Current Campus FTE in New
Department

Bondada, Bhaskar Assoc. Prof. | Horticulture WSU-TC 1.0

Collins, Tom Clin. Assist. | Horticulture WSU-TC 1.0

Prof.

Edwards, Charles Professor Food Science Pullman 0.3

Felsot, Allan Professor TC/Entomology WSU-TC 0.2

Grove, Gary Professor Plant Pathology Prosser IAREC 0.5

Harbertson, James Assoc. Prof. | Food Science WSU-TC 1.0

Henick-Kling, Thomas | Professor Food Science WSU-TC 1.0

Hoheisel, Gwen-Alyn | Professor ANR County Extension | 0.1

Keller, Markus Professor Horticulture Prosser IAREC 1.0

Moyer, Michelle Assoc. Prof. | Horticulture Prosser IAREC 1.0

Rayapati, Naidu Professor Plant Pathology Prosser IAREC 0.9

Dhingra, Amit Professor Horticulture Pullman 0 (Affiliate)

Jacoby, Pete Professor Crop & Soil Sci. Pullman 0 (Affiliate)

James, David Assoc. Prof. | Entomology Prosser IAREC 0 (Affiliate)

Karkee, Manoj Assoc. Prof. | Biol. Systems Eng. Prosser IAREC 0 (Affiliate)

Khot, Lav Assist. Prof. | Biol. Systems Eng. Prosser IAREC 0 (Affiliate)

McCluskey, Jill Professor Economic Sciences Pullman 0 (Affiliate)

Peters, R. Troy Professor Biol. Systems Eng. Prosser IAREC 0 (Affiliate)

Ross, Carolyn Professor Food Science Pullman 0 (Affiliate)

Walsh, Doug Professor Entomology Prosser IAREC 0 (Affiliate)

Zhang, Qin Professor Biol. Systems Eng. Prosser IAREC 0 (Affiliate)

New hire #1 (TBD) Assist. Prof. | V&E WSU-TC/IAREC | 1.0

New hire #2 (TBD) Assist. Prof. | V&E WSU-TC/IAREC | 1.0

New hire #3 (TBD) Assist. Prof. | V&E WSU-TC/IAREC | 1.0

New hire #4 (TBD) Assist. Prof. | V&E WSU-TC/IAREC | 1.0

New hire #5 (TBD) Assist. Prof. | V&E WSU-TC/IAREC | 1.0

New hire #6 (TBD) Assist. Prof. | V&E WSU-TC/IAREC | 1.0

Total 14.0

Description of the effect that creation of the unit will have on the faculty inside and outside of the

unit.

The new Department of Viticulture and Enology will be based largely at the Wine Science Center on
the WSU Tri-Cities campus and at the IAREC in Prosser, with some faculty located on the main
campus in Pullman or other RECs. Teaching will mostly originate from the WSU Tri-Cities campus,
with significant involvement of IAREC and WSU Pullman faculty. Research and extension activities
will be based predominantly at IAREC (focus on viticulture) and at the WSC (focus on enology), with
close collaboration across these campuses. There are strategic advantages to leveraging the state-of-the-
art winery facilities at the WSC for enology-related activities and the modern vineyards and related
facilities at IAREC for viticulture-related activities. Inside the new unit, faculty will have either full or
partial appointments. As shown in the faculty list above, faculty whose primary areas of expertise, as




well as their teaching, research, and extension responsibilities, closely align with viticulture and
enology will have most or all of their appointment within the new department; some of these faculty
will maintain affiliate status with their current home unit. Faculty with complementary expertise and
current appointments in other departments or schools will be able to retain partial appointments in
those units. Additional faculty whose research and extension contributions to viticulture and enology
are comparatively minor will retain their current appointments but become affiliate faculty in the new
department. Because it makes little sense to create a narrowly defined PhD program in V&E, dual
appointments or affiliate status will allow faculty to continue advising PhD students in relevant
disciplines.

Outside the new Department of Viticulture and Enology, the faculty remaining within their existing
units will continue to contribute to and collaborate on research and extension activities. The new
department creates opportunities on several fronts. It will notably offer programs dedicated to the study
of the science and production of grapes and wines in regional, national, and global contexts, fostering
engaged, interdisciplinary inquiry across these areas and across WSU campuses. Creation of the new
department will encourage a renewed commitment to these issues in undergraduate and graduate
education, research, and extension. It will foster cooperation and communication with the growing
grape and wine industries and enhance job opportunities for our graduates. A department will also
enhance the overall V&E program’s visibility nationally and internationally.

Description of the effect of the creation of the unit on other administrative units across the WSU
system.

Migration of some faculty from their current departments or schools to the new unit will decrease the
faculty appointment status in those existing units, potentially leading to smaller units. Because
undergraduate students in V&E are a major driver of enrollment in some existing units, enroliment
numbers in those units will decline at least temporarily. The Chairs and Directors from the five units
that will lose faculty (i.e., 0.2 to 4.0 FTESs) have provided signed letters of support for the new
Department of V&E (included with the NOI). These units have been informed they have opportunities
for strategic hires and are being encouraged to develop new programs. For example, the School of
Food Science has a great opportunity for growth by developing a new program in Food Safety as the
US Department of Labor reports that there are over 43,000 annual jobs in Food Safety, but fewer than
20,000 graduates in this field across the US. Similarly, the research and teaching efforts in the
Department of Horticulture could diversify and expand to cater to the very large tree fruit, vegetable,
and pulse industries in Washington and neighboring states.

The total enroliment of undergraduate students in V&E has steadily increased from 40 in 2009 to 134
in 2019. Of this total number, all 40 students were certified (V&E declared as major) in 2009, and 66
were certified in 2019; the remainder declared an academic interest in V&E. The proportion of
enrollment at the Tri-Cities campus has increased from 35% in 2009 to 53% in 2019. Over the same
time frame, the number of graduate students (MS and PhD) working on V&E-related projects has
remained relatively stable between 25 and 30. Consequently, the WSU Tri-Cities campus stands to gain
the most from increased enrollment if the trend in V&E undergraduate student enrollment continues.

Description of the process used to consult the affected faculty and other affected administrative
units across the system.

The Dean of CAHNRS held face-to-face meetings with affected and interested faculty on 1/24/2019,
3/19/2019, and 5/14/2019. A Qualtrics survey was conducted the week of 7/15/2019 among faculty
within the current V&E Program to enquire about their interest in aligning their teaching, research,
and/or extension efforts with the new department. A draft NOI was presented to faculty members at the
V&E Program faculty meeting of 8/28/2019. A draft NOI was also shared and discussed with the
Department of Horticulture Chair (8/23/2019), the Prosser IAREC Director (9/3/2019), and the WSU
Tri-Cities Chancellor (9/10/2019). In all cases, feedback was requested and integrated in the final NOI.
Staff in the CAHNRS Dean’s office estimated the salary costs associated with the new department.




Do the affected faculty and other administrative units agree to the creation of this college or
department? If not, please explain why the unit should be created over their objections.

The faculty are supportive of creating a new Department of Viticulture and Enology. A Qualtrics
survey was conducted (7/17-22/2019) among the 21 faculty members (spanning eight departments or
schools) who are currently involved in the V&E Program. Of these, seven indicated they would move
their appointment fully to the new department, four indicated they would seek partial appointments,
and the remaining ten indicated they would seek affiliate status. None of the surveyed faculty members
voiced opposition to the formation of the new department. Moreover, no objections were raised when
the draft NOI was presented at the V&E Program faculty meeting of 8/28/2019.

If the unit is a department or school, will it serve as a tenure unit? If so, explain why. How many
tenured faculty will be in the unit at inception?

The new Department of Viticulture and Enology will serve as a tenure unit for faculty members for
whom this is their home department (i.e., faculty with greater than 0.5 FTE of their appointment within
the new department). Only faculty members whose home unit is the new department will vote on
tenure and promotion within the department. This arrangement will permit adequate peer evaluation of
progress and promotion for faculty in their discipline. At inception, the new unit will likely have six
full-time faculty members (6.0 FTE) and approximately five faculty members with various partial
appointments (2.0 FTE), for a total of 8.0 FTE. Faculty members with partial V&E appointments will
retain partial appointments in existing departments or schools. For the new department to function
properly and to align with our peer institutions, six new full-time faculty positions (6.0 FTE) will be
added over the next 2-3 years to bring the FTE equivalent in the Department of Viticulture and
Enology to a total of 14.0 FTE.

Proposed budget—please attach the budget form for New Programs.

An overview of the proposed budget at inception for the new Department of Viticulture and Enology is
shown in Table 1. This budget lists annual operating costs only, but not revenue. It includes the
transition of all relevant fund accounts from existing departments or schools to the new department.
The proposed budget includes salary portions based on appointment within the new department for all
faculty members that will move there, full salaries and startup funding for six new faculty members,
administrative and technical staff salaries, temporary instructional support funds, and operations
budget. The budget does not include grant-funded research and other externally funded activities.

Table 1: Proposed annual budget for the new Department of Viticulture and Enology.
Fund category Fund source Allocation ($)
Existing faculty salaries! PBL 1,185,711
New faculty salaries? PBL 706,721
New faculty startup® Other/External 600,000
Administrative staff salaries* PBL/Other 312,924
Technical staff salaries® PBL 780,356
Teaching assistantships® EBB/Other/External 108,119
Research assistantships’ Other/External 433,092
Program operation® PBL/EBB/Other 50,000
Certificate Program Expenses® Other 170,000
Vineyard maintenance®® PBL/Other 100,000
Equipment maintenance! Other/External 913,000
Total*? 5,359,922
1Salaries and benefits of all faculty currently in other departments or schools that will have
appointments in the new department as per faculty list above.
Anticipated salaries ($90,000/hire) and benefits of six new tenure-track faculty positions at the
assistant professor level.




Anticipated startup funding ($300,000/hire) for six new faculty positions ($1.8M over 3 years =
$600,000/year for 3 years).

*Staff salaries and benefits represent the current staff in the V&E Program supported by PBL and
other funds: administrative manager, communications specialist, recruiter/academic advisor, and
certificate program coordinator.

SSalaries and benefits for research winemaker and one core technician for each faculty member with
at least 30% research appointment and 1.0 FTE in V&E.

®Teaching assistantships (four per semester) for V&E courses with at least 40 students and/or a lab
section. The TA requirement will increase as V&E-specific courses and enrollments increase.

"Research assistantships (ten per year) for each faculty member with at least 30% research
appointment and 1.0 FTE in V&E.

8General program supplies and services (phone maintenance, web support, photocopying, office
supplies, repairs); chair travel to Pullman, RECs, stakeholder meetings, fundraising events; field
trips and instructor travel between WSU-TC, RECs and Pullman.

SViticulture and Enology Certificate Program expenses.

Maintenance of teaching, research, and extension vineyards.

“Maintenance contracts and depreciation costs for analytical and microscopy equipment, plant
growth chambers, and depreciation and leases of vineyard and winery equipment and vehicles.

12The average department budget within CAHNRS, for a comparable sized faculty (i.e., 12-16 FTE),
ranges from $4,115,708 to $7,453,315.

Description of the effect on the library at proposed location:

The new unit will require purchasing or transfer of disciplinary books to the WSU Tri-Cities campus
library. Most relevant periodicals are available online, and no change is expected for these online
journals and trade magazines.

Timeline:

We request an official start date of July 1, 2020, for the inception of the new department.




ACTION ITEM #2

Discontinue the Masters in Public Affairs Degree
(Elizabeth S. Chilton)

March 13, 2021

TO ALL MEMBERS OF THE BOARD OF REGENTS

SUBJECT: Discontinue the Masters in Public Affairs degree
PROPOSED: That the Board of Regents discontinue the Masters in Public Affairs
degree

SUBMITTED BY: Elizabeth S. Chilton, Provost and Executive Vice President

SUPPORTING

INFORMATION: The College of Arts and Sciences (CAS) and School of Politics,
Philosophy, and Public Affairs propose the discontinuation of the
Masters in Public Affairs (MPA) degree on the WSU Vancouver campus.

In December 2018, the faculty of the MPA Program decided
unanimously to stop taking new admissions into the program. It was
also decided to begin a process of phasing out the entire program. The
decision was not made lightly and was a result of multiple factors,
including the loss of a key faculty member and dwindling enrollment
levels over a few years. Though the program made numerous attempts
to turn the tide on enrollment, it proved unsatisfactory. The numbers
are now too low to fill classes appropriately. The faculty spent the Fall
2018 semester deliberating about the program and the associated next
steps. Though the MPA is closing, the Bachelor of Arts in Public Affairs
(BAPA) will be retained.

The main implication for current students relates to the four (4) students
in the coursework phase of the MPA Program. Class sizes will be much
smaller or in a few cases, independent studies will replace traditional
classes. However, because the faculty remain committed to the
students, there will be sufficient resources in all aspects of the program.

Faculty and staff will see some changes. First, faculty will focus more
closely on the undergraduate program (the Bachelor of Arts in Public
Affairs) in Vancouver and the connections to the PhD program on the
Pullman campus. Second, staff will adjust as well, assisting with
management of other social science and humanities graduate programs
in CAS. There continues to be work around programming in the Public
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Affairs Program (e.g., public lectures) and on issues such as
undergraduate retention at WSU Vancouver. These are just a few
examples of how the workload may shift for staff, but assisting with
needs of the MPA program will still be a priority for the program
coordinator.

The negative impacts on others will be minimal. Very few students
outside the MPA take MPA courses. Very few students are taking courses
in other programs or departments. Finally and in contrast, the BAPA
students are likely to see a greater number of courses on a regular basis
because faculty will not be diverted to the MPA.

This discontinuation was reviewed carefully and has support from the
Provost’s Office. This was recommended by the Faculty Senate
Executive Committee during Summer 2020 and discussed with Faculty
Senate on September 24, 2020.
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Undergraduate Research
The WSU Advantage

Mary Sanchez Lanier
Assistant Vice Provost ||
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Undergraduate Research

Benefits to the University
Enhancing the Undergraduate Experience

Role of the Office of Undergraduate Research

“Undergraduate research” includes
scholarship and creative activity
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¥ | and Student Achievement
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Undergraduate Research

Benefits to the University

* Recruitment

» Retention and Graduation
 Prestige

* Results
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Undergraduate Research: Benefits to WSU

Recruitment incentives

v'"Research Scholars (top entering freshmen)
vESTEEMED MIRA ($12,000 per year for 4 years)
v'Summer programs recruit graduate students

“Upon entering university, | was determined to get involved in
research. | had based all my college decisions around this goal —
| chose Washington State University because | was invited to join
the Research Scholars Program, which teaches a small cohort of

first-year students how to become involved in research.”
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Undergraduate Research: Benefits to WSU

Retention facts

“High-impact practice” that enhances
student success

 Builds confidence
* Close student-faculty interactions

* Increased student engagement in
earning

* Improvement in grades

Division of
Academic Engagement
and Student Achievement

WASHINGTON STATE UNIVERSITY
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Undergraduate Research: Benefits to WSU

WSU Sophomore Wins National

Prestige Goldwater Scholarship for Junior,

* Distinguished Scholarships Senior Years

* Awards WSU Students Land Awards at

* International presentations ABRCMS Multicultural STEM
Conference

Award-winning WSU undergraduate
researcher Luis Cortez presents at
international Gordon Conference in

Spain
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https://distinguishedscholarships.wsu.edu/2020/04/20/goldwater-2020-winner-sean-thompson/
https://distinguishedscholarships.wsu.edu/2020/04/20/goldwater-2020-winner-sean-thompson/
https://undergraduateresearch.wsu.edu/2020/11/23/students-land-awards-at-abrcms/
https://undergraduateresearch.wsu.edu/2016/05/06/cortez-gordon-conference/

Undergraduate Research: Benefits to WSU

Results

» Undergraduates contribute to
faculty research

» Undergraduates bring energy
and ideas

Division of
Academic Engagement
and Student Achievement

WASHINGTON STATE UNIVERSITY
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Undergraduate Research

Benefits to the University
Enhancing the Undergraduate Experience
The Role of the Office of Undergraduate Research
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Undergraduate Research: Enhancing the
Undergraduate Experience

Undergraduate research, scholarship, and creative activity
Is for all students, in all majors, at all campuses.

* 8% of WSU freshmen

* 25% of WSU seniors

--National Survey for
Student Engagement
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387% of Employers stated they
were more likely to hire
graduates who completed
research-based projects.

Hart Research Associates 2015 on behalf of the
Association of American Colleges & Universities



https://www.aacu.org/sites/default/files/files/LEAP/2015employerstudentsurvey.pdf

Undergraduate Research: Enhancing the
Undergraduate Experience

Connecting students to careers
* Real experience on real problems

* Builds credibility as a professional

* Boosts resumes

 Test drives a career

« Gains skills in the discipline

« Connects majors to careers, and
graduate or professional schools
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Undergraduate Research: Enhancing the
Undergraduate Experience

Connecting students to opportunities

* Internships

 Industry, government, potential employers,
other universities

« Faculty networks help student’s network
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Undergraduate Research: Enhancing the
Undergraduate Experience

Develop “soft skills”

* Professional communication

* Critical thinking

 Teamwork

» Leadership

» Resourcefulness/Problem Solving
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Undergraduate Research: Enhancing the
Undergraduate Experience

Doors are opened even when students did not know
they should knock. (great mentoring)

“Before coming to college, | had no real intention of getting into research. . .
... That was the day my life would forever change. | joined the lab almost
immediately and fell in love with just how different the research was than

| had ever expected. | would not know then, but even after being
hesitant to join the lab, this research experience would show me
what would be my eventual career plans.”
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Undergraduate Research

The Office of Undergraduate Research:

« Established in 2006

« Part of the Division of Academic Engagement and Student
Achievement in the Office of the Provost and Executive Vice
President
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Undergraduate Research: The Office of
Undergraduate Research

Help to Get Started
* Research Prep course: Univ 199

Connections to a

Peer Mentor

' Benjamin Hollenberg

benjamin.hollenberg@wsu.edu

Hometown: Kennewick, WA

Major: Microbiology (Pre-Med)

. Interesting Fact: | really enjoy swing

dancing! In fact, before COVID it was my
favorite hobby.

Research Programs: | work in Dr.
Goodman'’s lab, where | am currently
studying the innate immune response
of the Drosophila Melanogaster fruit fly.

- Shane Watson

shane.watson@wsu.edu

Hometown: Clarkston, WA
Major: Neuroscience and Psychology

Interesting Fact: | love to play video
games competitively, especially Super
Smash Brothers Ultimate.

Research Programs: Undergraduate
research at WSU under Dr. Jon Davis
featuring how neuroendocrine peptides
generated from the gastrointestinal




Undergraduate Research: The Office of
Undergraduate Research

Funding — thank you to our donors

* Undergraduate research awards



Undergraduate Research

Disseminating Research

* SURCA
https://surca.wsu.edu/

* Summer Research Symposium

https://summerresearch.wsu.edu/poster
-symposium/

* Travel awards

https://undergraduateresearch.wsu.edu/
funding/travel-awards/
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https://surca.wsu.edu/
https://summerresearch.wsu.edu/poster-symposium/
https://undergraduateresearch.wsu.edu/funding/travel-awards/

Undergraduate Research: The Office of
Undergraduate Research

Other Opportunities

e Summer Research

https://summerresearch.wsu.edu/

 Undergraduate Research Club

https://undergraduateresearch.
wsu.edu/ug-research-club/
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https://summerresearch.wsu.edu/
https://summerresearch.wsu.edu/
https://undergraduateresearch.wsu.edu/ug-research-club/

Undergraduate Research: The Office of
Undergraduate Research

Specialized Programs
STEM, underrepresented populations
« ESTEEMED MIRA (NIH-funded)
* LSAMP (NSF-funded)
« MARC (NIH, recommended for funding)

STEM, high-ability incoming freshmen
* Research Scholars

Division of
@ Academic Engagement
¥ | and Student Achievement




Challenges

* Undergraduate research scholarships limited in number
» Scholarships need to replace income from paid jobs
* Limited summer opportunities when have time

* Faculty need to be recognized for time spent mentoring
* Tenure and promotion decisions
« Supply money for added costs
* Awards
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Please join us at

SURCA 2021

March 29, 2021

3:00 -4:15 p.m.
https://surca.wsu.edu/

Sign up to judge at SURCA 2021!
https://surca.wsu.edu/judges/
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https://surca.wsu.edu/
https://surca.wsu.edu/judges/

Undergraduate Research

UndergraduateResearch.wsu.edu
SURCA.wsu.edu
SummerResearch.wsu.edu

Questions? Please contact me:

Sanchez@wsu.edu

Mary Sanchez Lanier
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INFORMATION ITEM #3

Degree Rename and Degree Extension Approved by the
President Under Delegated Authority
(Elizabeth S. Chilton)

Degree Rename and Degree Extension

The Faculty Senate recommended approval for the following degree name change and
degree extension.

e Rename the Master of Science in Applied Economics Degree
e Extend the Bachelor of Arts in Business Administration Degree to WSU Everett

The memorandum denoting the specific changes as submitted to President Schulz for
consideration is attached. The recommendations were passed by the Faculty Senate
Executive Committee on September 24, 2020 and December 10, 2020, respectively.

ATTACHMENT: Attachment A

Research and Academic Affairs Committee R-4
March 11-12, 2021
Page 1 of 1
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