WA Fair Chance Applicant Information

Dear [Applicant Name],
Thank you for participating in the interview for the [Position Title] position. During your interview, you voluntarily disclosed information concerning your criminal record. While you made this disclosure without solicitation by the search committee, RCW 49.94.010(8)(b) requires us to provide you with written information regarding certain protections under the Washington Fair Chance Act.
Under RCW 49.94.010:
· Employers generally may not inquire about or obtain criminal-record information until after determining that an applicant is otherwise qualified and making a conditional offer of employment.
· Employers may not automatically or categorically exclude applicants because of a criminal record or reject an applicant for failing to disclose a record before a conditional offer.
· Employers may not take adverse action based on an arrest record or juvenile conviction record, except as specifically permitted by law.
· An adult conviction record may not be the sole basis for adverse action unless the employer has a legitimate business reason and follows the notice and opportunity-to-respond requirements established by law.
These requirements are provided to you pursuant to RCW 49.94.010(8)(b). Your voluntary disclosure during the interview does not, by itself, constitute a basis for excluding you from consideration for the position.
We are also providing you with the Washington Attorney General’s Washington Fair Chance Act Guide for Employers and Job Applicants, as required by law:
Washington Fair Chance Act Guide — Washington State Attorney General’s Office
The search committee will continue to conduct the search and evaluation process in accordance with applicable law.
If you have any questions regarding the above information, please contact Human Resource Services (HRS) at hrs.recruitment@wsu.edu.
Sincerely,

