	
	Project
	Due Date
	RFQ Issue Date
	Company Responding

	
	Design-Build Services for Kruegel-KMac Demolition
	July 18, 2024
3:00pm
	June 27, 2024
	



	Design-Build Team Organization and Responsibilities

Design-Build Point of Contact, email and phone: 
 
Company name, address: 


c.	Describe the proposed Design-Build Team for both design and construction portions of the Project, including team members, the organization, and the responsibility of each team member. Include a visual element that shows the relationship within the Design-Build Team.









































	
	Design-Build Team Experience

a.	Provide the proposed Design-Build Team members’ specialized experience and competence in building demolition, especially in urban or tight working areas.
b.	Provide relevant past performance of Team members working on a highly collaborative integrated project team. Clearly identify which Team members were involved in these projects and their role.
c.	Demonstrate how the proposed members will work together to complement each other’s strengths. 
  











	
	Project
	Due Date
	RFQ Issue Date
	Company Responding

	
	Design-Build Services for Kruegel-KMac Demolition
	July 18, 2024
3:00pm
	June 27, 2024
	



	Project Approach

a.	Describe your overall approach to delivering this contract to meet the overall goals, engaging the stakeholders, and maximizing available resources.
b.	Approach to overall project management that includes preconstruction services, cost management, schedule adherence, team onboarding, risk management, and scope confirmation. 
c.	Contracting approach with consultants and trade partners.
d.	Affirm that the terms and conditions of the Contract and General Conditions issued with the RFQ are acceptable, or if the Proposer takes exception to the documents the Proposer must specifically describe the reasons for the exceptions and provide alternative language for consideration by the University.  The University makes no commitment that it will modify any of the terms of the Contract or General Conditions.

	
	Business Equity and Diverse Business Inclusion History

a.	Summarize the core concepts of your company internal and external diversity and inclusion plans. Briefly identify any strategies, resource commitments, and steps you take to address access to opportunities, capital and training for OMWBE, WBE, MBE, SBE, and VBE within your firm, sub consultants, subcontractors, suppliers, etc. 
b.	Provide the following summary level data demonstrating the DB team’s past performance in utilization of small business entities and office of minority and women’s business enterprises certified business for a minimum of three projects within the last five years:
a.	Project Data:
i.	Total Project Cost (aka GMP, amount contracted to the project owner inclusive of DBs Work)
ii.	Value of Work by OMWBE Certified Firms
iii.	Value of Work by Qualified Firms (those firms who meet the definition but are not certified in the State of Washington and all other certification types).
iv.	Date of Award and Date of Completion (if applicable).
c.	Provide at least one example case study which do not have to be part of the projects noted above to represent the  DB team’s past performance in utilization of small business entities and office of minority and women’s business enterprises certified businesses. Include as many of the items listed below in each case study as possible:
a.	Firm Name
b.	Subcontracted Tier
c.	Type of Work Performed
d.	Certification Type
e.	Contract Value
f.	Length of time in business at the time of the project.
g.	How many times have you contracted with them previously and or since this project?
h.	What did you do to make them successful? Or not?
i.	Other items of interest.


Safety, Financial, Legal

Accident Prevention Record, OSHA Citations for the last 5 years, licenses and registrations held, Evidence of bondability, LDs assessed within the last 5 years, past or current bankruptcies, convictions, debarments or suspensions.























