Why learning MIS and Analytics is Critical to your career
Note: In this document Businesspeople that understand and leverage technology are referred to as techleaders

1. You can destroy your credibility and look like a rookie (ruining a job interview or delaying your career growth) if you use the wrong term, or use terms incorrectly. As a young person in business you have little credibility until you earn it by being productive and fixing problems. You may have talent but you are not considered trustworthy until you sound credible.

2. Techleaders figure out better and more innovative solutions to problems. People that diagnose and fix problems get promoted. People that wait to be told what to do are easily replaceable as they are not adding value when its needed most. (Amazon 10%)

3. Tech helps your business creativity come out (new solutions to old problems). (GD reports)

4. Techleaders that leverage technology and solve problems (new technology, integrations of IT, use current IT in new ways, automate technology alerts, etc.) gain credibility, and trust.

5. Techleaders that analyze data rather than make assumptions make fewer blunders that can destroy your career.

6. When org changes to processes are needed, rather than make new manual processes needing many meetings (and new employees), techleaders program something (or use new features of current systems) to automate the process and improve the process make the problem go away. 

7. To understand org. problems most people are at the mercy of the IT dept or IT specialist, and have to get in line to receive a dataset

8. Techleaders are BPR change agents that can easily see inefficiencies (having the courage to change the ineficiencies is another thing).

9. Techleaders leverage technology to make businesses run better. Most people have no clue how to innovate with technology. Whom will have the better career?

10. Techleaders are doers that figure it out. Others are often clueless where to begin and need to be told how to solve problems. People that figure it out get promoted, clueless people are robots that are easily replaced.

11. In an increasingly techworld,  Techleaders have a better chance to do better than their parents did. (Amazon certified #### starting salary was 180k now raised to 360k)

12. In your generation if you are not a techleader you are likely to never rise up the ranks, and more likely to bounce from temp (contract) job to temp job. You don’t necessarily need to design and implement new technology solutions, often you can get by with using and innovating with the currently accessible technology.

13.  Being a techleader is not enough, you also need deep understanding of your chosen business domain (i.e., Marketing) and intended industry (i.e., apparel) and what factors drive profitability.

14.  Etc.

OK OK OK So What Do I do?
1. Learn the MIS terms and practice using them in sentences (rather than memorize them). Have converstions with classmates using the MIS terms. Seek understanding. The real test is the job interview not some quiz or exam. Keep this in mind.

The goal is to not sound like a clueless rookie or raw talent. BTW what happens to slightly clueless rookies? (they get the gruntwork, college new-hire job).

2. Figure out the IT that is used in your chosen vocation (accounting, management, etc.) and watch 100 hours of vdo about it before your job interviews. Try to speak as if you already understand the technology that is leveraged in industry.

3. Figure out the top 10 KPI metrics that are used in your intended vocation and learn about them so that you can converse easily abou tthem. Next find a dataset and calculate these top 10 KPI, using them to analyze business profits and performance.

4. Start building your PowerBI and Tableau portfolio, and link these on your linkedIN

5. Start reading the textbook and do not fall behind.
